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EXECUTIVE SUMMARY

e Associate pastors serving in Presbyterian Church (U.S.A.) congregations completed a survey in early
2011; key pastoral leaders® in a random sample of PC(USA) congregations completed a similar survey in
the fall of 2008 or spring of 2009.

e The report compares survey responses from 751 full-time, paid Presbyterian® associate pastors with the
survey responses of 487 Presbyterian key leaders.

Where do PC(USA) associate pastors serve?

e Presbyterian associate pastors typically serve in larger congregations—the median® worship attendance
in PC(USA) congregations with associate pastors is 340. This compares to a median worship attendance
of 79 across all PC(USA) congregations.

What is the demographic profile of PC(USA) associate pastors?

e Among the survey respondents, PC(USA) associate pastors are evenly split between men (51%) and
women (49%). The majority of key leader respondents are men (70%).

e All associate pastors are ordained as ministers (100%), and nearly all key leaders are as well (93%).
(Some key leaders (6%) are lay ministers or lay pastoral leaders.)

e Most associate pastors are white (94%). A similar percentage of key leaders are white (95%).

e The median age of associate pastors is 43 years of age, 13 years younger than that of Presbyterian key
leaders.

e The majority of Presbyterian associate pastors are in a first marriage (73%). One in three female
associate pastors are single (separated, divorced, widowed, or never married), while only 6% of male
associate pastors are single. Most married associate pastors say their marriage is “very happy” (60%).

e Onein two associate pastors (50%) have children age 18 or younger in their household, compared to
only one in three key leaders (30%).

e Ordained PC(USA) associate pastors have served a median of eight years in paid ministry, while
ordained key leaders have served a median of 21 years.

e Around two in five associate pastors (43%) are “second-career” pastoral leaders, having worked for
more than three years in one or more occupations before entering ministry. A similar percentage of key
leaders are second-career pastoral leaders (45%).

How theologically educated are PC(USA) associate pastors?

e All PC(USA) associate pastors have at least a theological master’s degree (100%). Nearly all PC(USA) key
leaders hold a theological master’s degree or higher (95%) as well.

! These key pastoral leaders serve as the principal leader in their congregation, and include such leaders as senior
pastors, solo pastors, interim pastors, commissioned lay pastors, and sometimes elders. Two associate leaders filled
out key leader surveys and were counted among the key pastoral leaders; in one of these cases the associate was also
serving as co-head of staff, while in the other case the associate’s congregation didn’t provide survey data from a
principal leader.

?In this report “Presbyterian” will refer to “PC(USA)” unless otherwise noted.

* The median is the midpoint of an ordered set of numbers.



o Nearly half of associate pastors carry education debt (44%), and a majority of them are paying off that
education debt. The median they contribute each month toward that debt is $250.

What is the typical compensation for PC(USA) associate pastors?

e Total median compensation for full-time paid associate pastors (including housing assistance) is
$61,000 per year. Full-time paid key leaders earn a median of $57,840 per year.

e Virtually all full-time paid associate pastors and key leaders receive part of their compensation in the
form of either a manse or housing allowance (96% in both groups).

e Nearly all associate pastors report receiving health insurance provided by their congregation or
denomination (99%). Five out of six married associates (83%) also receive health insurance for their
spouse through the congregation or denomination.*

What does the typical workweek look like for a PC(USA) associate pastor?

e Associate pastors typically work slightly more hours per week performing ministry tasks than key
leaders (a median of 50 hours, compared to 47 hours for key leaders).”

e Associate pastors as well as key leaders report spending a median of ten hours per week in church
administration, including staff supervision and attending session and committee meetings. Associate
pastors spend less time on preaching and worship leadership but more time on teaching people about
the faith than key leaders.

e The majority of associate pastors have participated in some type of peer group for continuing
education and support within the past five years (71%).

e In their personal lives, associate pastors spend the most time with their family (15 hours in the past
week); emailing, text messaging, and using the Internet (11 hours); and watching television (6 hours).

What about the physical and mental health of PC(USA) associate pastors?

e Two-thirds of male associate pastors are overweight or obese (67%). Six in ten female PC(USA)
associate pastors (57%) are within normal weight ranges.

e A majority of associate pastors report that they experience stress from the challenges they face in the
congregation (54%). Some also report stress from a lack of interest or concern from people in the
congregation, loneliness and isolation, or dealing with critical members.

How do PC(USA) associate pastors feel about their ministry in the congregation?

e Half of associate pastors (50%) and key leaders (48%) strongly agree that their leadership is a good
match for the congregation.

e About half of associate pastors (51%) are satisfied with what they have accomplished in their
congregational ministry.

* All PC(USA) associate pastors and their families are covered under the PC(USA)’s health insurance plan. Due to the
wording of the questions asking about health care benefits, some associate pastors failed to indicate that they and/or
their spouse receive health care benefits through the denomination.

> All associate pastors included here work full-time as congregational leaders (at least 30 hours per week). Key pastoral
leaders are not required to work full-time in congregational ministry to be included in the results.



PRESBYTERIAN CHURCH (U.S.A.) ASSOCIATE PASTORS

This report focuses on associate pastors in the Presbyterian Church (U.S.A.)—those pastors who minister in
congregations alongside a head of staff. We compare associate pastors and key pastoral leaders® in PC(USA)
congregations in areas such as their ordination status, gender, age, compensation, ministry tasks, job
satisfaction, and sources of support and stress.

SURVEY OF PC(USA) KEY LEADERS AND ASSOCIATE PASTORS

The second wave of the U.S. Congregational Life Survey was funded by Lilly Endowment, Inc. and conducted
in 2008 and 2009. Worshipers and leaders from a random sample of PC(USA) congregations across the
country participated. We asked one key pastoral leader in each participating Presbyterian’ congregation to
complete a leader survey. We used a paper survey (part of the package that went out to participating
congregations) and supplied a separate envelope for leaders to mail back the survey to maintain
confidentiality. Key leaders could also complete the survey online. We received 487 completed key leader
surveys from 485 PC(USA) congregations.® Among the 593 PC(USA) congregations that agreed to participate
in the survey, 81% sent in a completed leader survey.’

In 2011, we used funds from a Louisville Institute grant to include PC(USA) associate pastors in the study.
Using denominational records, we sent an associate leader survey' to every associate pastor in the
PC(USA), along with a postage-paid return envelope. Surveys were mailed to 1,254 associate pastors, and
we used the responses from full-time, paid associate pastors for analysis. After three reminders, we
received completed surveys from 751 full-time, paid associate pastors serving in 610 congregations (a
response rate of 59%)."* Appendix A shows the percentage distribution of responses from associate pastors
and key leaders in the PC(USA) to each question on the survey.

In this report, we compare the 751 full-time, paid Presbyterian associate pastors to the 487 Presbyterian
key leaders. Unfortunately, comparisons of the 2011 profile of associate pastors to previous statistics are

® These key pastoral leaders serve as the principal leader in their congregation, and include such leaders as senior
pastors, solo pastors, interim pastors, commissioned lay pastors, and sometimes elders. Two associate leaders filled
out key leader surveys and were counted among the key pastoral leaders; in one of these cases the associate was also
serving as co-head of staff, while in the other case the associate’s congregation didn’t provide survey data from a
principal leader.

7 In this report “Presbyterian” will refer to “PC(USA)” unless otherwise noted.

¥ Two PC(USA) congregations sent back two completed key leader surveys each, as these congregations are served by
co-pastors.

? Among the 1,523 sampled PC(USA) congregations (including the 593 congregations that agreed to participate), 31%
completed the leader survey. A few PC(USA) congregations returned a blank leader survey, noting that there is
currently no key leader in the congregation. Other congregations returned a blank survey because the key leader
serves multiple congregations, and s/he filled the leader survey out for another one of his/her congregations also
participating in the survey. If these congregations did have a key leader to fill out the survey (who had not been
surveyed already), the response rates would be slightly higher.

1% Although only associate pastors completed this survey in the PC(USA), we sent the same survey to a national
random sample of congregations in 2008/2009. We titled it the “Associate or Assistant Leader Survey” to include
congregations that employ other types of associate leaders (not associate pastors).

" This response rate would be higher if we included part-time PC(USA) associate pastors who filled out an associate
leader survey.



not possible because funds were not available to include associate pastors in 2001, and no prior research

has focused on this group.
WHERE DO PC(USA) ASSOCIATE PASTORS SERVE?

Associate pastors are somewhat rare in PC(USA) congregations—fewer than one in ten congregations
employ one or more associate pastors. In 2010, 859 out of the 10,560 PC(USA) congregations had at least
one associate pastor (8% of the total).'* Associate pastors are more likely to serve in larger congregations
(see Table 1). The median™ reported worship attendance at PC(USA) congregations with one or more
associate pastors is 340 worshipers (compared to a median reported attendance of 79 worshipers for all
PC(USA) congregations). Eight in ten PC(USA) associate pastors (83%) serve congregations with a reported
attendance of more than 200. In contrast, nine in ten key leaders (86%) serve smaller churches with a

reported attendance of 200 or less.

Table 1

Reported Worship Attendance Where Associate Pastors and Key Leaders Serve
Reported Associate Key
Worship Attendance Pastors Leaders
100 or fewer 2% 64%
101-200 15% 22%
201-300 25% 8%
301-400 18% 3%
401-500 11% 1%
501-750 12% 1%
751 or more 17% *

*=Less than 0.5%; rounds to zero

Nine in ten PC(USA) congregations do not employ any associate pastors (see Table 2).'* Three-quarters of
PC(USA) congregations that employ one or more associate pastors have just one associate (75%); one in
five have two associate pastors (18%); and 7% of congregations with associates have three or more such

pastors.

2 The most up-to-date statistics for the Presbyterian Church (U.S.A.) at the time of this report were for 2010. These
statistics come from the Office of the General Assembly, end of year 2010. Also according to these statistics, in 2010
1,192 associate pastors served in PC(USA) congregations and another 55 were either not affiliated with a congregation
or were transferring between congregations.

2 The median is the midpoint of an ordered set of numbers (in this case, the ordered set of reported worship

attendance figures).
! The statistics in this paragraph (and in Table 2) come from the Office of the General Assembly, end of year 2010.



Table 2

Number of Associate Pastors in PC(USA) Congregations

All PC(USA) Congregations

Congregations | with Associates
No associate pastor 92% 0%
1 associate pastor 6% 75%
2 associate pastors 1% 18%
3 or more associate pastors 1% 7%

ORDINATION STATUS OF PC(USA) PASTORAL LEADERS

All associate pastors (100%) and almost all key leaders (93%) are ordained. A few key leaders (1%) are
working toward ordination.”

GENDER OF PC(USA) PASTORAL LEADERS

About half of the associate pastors in PC(USA) churches are women. Women are more likely to be serving in
associate pastor roles than in key leader positions in PC(USA) churches (see Table 3). Although the
Presbyterian Church in the United States of America, a predecessor denomination to the PC(USA), started
ordaining women in 1956, the majority of the PC(USA)’s key leaders (70%) are men.

Table 3
Gender of Associate Pastors and Key Leaders
Associate Key
Pastors Leaders
Male 51% 70%
Female 49% 30%

Associate pastors were not included in the 2001 U.S. Congregational Life Survey, so we can’t identify
changes in the gender distribution of PC(USA) associate pastors using these survey results. However,
PC(USA) Comparative Statistics indicates that the gender distribution of all associate pastors (both full- and
part-time) changed from 58% men and 42% women in 2001, to 56% men and 44% women in 2010.*° These
statistics indicate that there hasn’t been a huge increase in the proportion of female PC(USA) associates in
recent years.

> Associate pastors in the PC(USA) are ministers. To become ministers, they were required to complete ordination
requirements (which include earning a master’s degree in a theological discipline). We sent a survey to each associate
pastor in the PC(USA), based on denominational records. In contrast, we sent key leader surveys to a random sample
of PC(USA) congregations, some of which have commissioned lay pastors or elders as their key leader. Differences in
the ordination status of associate pastors and key leaders are likely due to these differences.

'® While it looks like proportionately more PC(USA) female associate pastors responded to the survey (49%) than are in
the population of PC(USA) associates (44%), the population data includes part-time associates, while the survey data
reports on only full-time associate pastors.



RACIAL-ETHNIC PROFILE OF PC(USA) PASTORAL LEADERS

Most PC(USA) associate pastors are white (94%), similar to key leaders (95% are white).'’ (See Figure 1.) In
PC(USA) churches, the largest racial-ethnic group of associate pastors is Asian or Pacific Islander. The
PC(USA) has a strong presence among specific Asian groups (particularly Koreans). The largest group of
racial-ethnic key leaders is African American. There are very few African American, Indian (American), or
Hispanic associate pastors in the PC(USA) (3% total).'®

Figure 1
Race-Ethnicity of PC(USA) Associate Pastors and Key Leaders
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Note. Percentages add up to more than 100% because pastoral leaders could self-identify with more than one racial-
ethnic category.

AGE OF PC(USA) PASTORAL LEADERS

The median age of PC(USA) associate pastors is 43 years of age. PC(USA) associate pastors have a median
age 13 years younger than that of PC(USA) key leaders.

Another way to look at the age profile of pastoral leaders is by age groups—the percentages who are
younger than 40 years of age, between 40 and 49, between 50 and 59, and 60 years of age and older (see
Figure 2). The age profiles of PC(USA) associate pastors and key leaders are significantly different. The
largest age group among associate pastors is pastors less than 40 years of age. In contrast, the largest age
group for key leaders is 50-59 years of age, followed by 60 years of age or older. To put it another way, 64%
of associate pastors are under 50 years old, while only 26% of key leaders are under 50 years old.

Key leaders are typically older today than in 2001. The median age of PC(USA) key leaders in 2008/2009 is
56 years of age; in 2001, the median age was 53. Thus, the median age of key leaders has climbed three
years in the past eight years.

7 pastoral leaders could self-identify with more than one racial-ethnic category.

¥ The large percentages of white key leaders and associate pastors may be due in part to lower survey response rates
from racial-ethnic minorities to most surveys. The 2010 Comparative Statistics reports that among the active ministers
(including associate pastors) and commissioned lay pastors in the PC(USA) with known ethnicity, 14% are non-white.



Figure 2
Age Distribution of Associate Pastors and Key Leaders
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Female PC(USA) associate pastors have about the same median age as their male counterparts (see Table
4). In contrast, the median age of female PC(USA) key leaders is three years younger than that of male key

leaders.
Table 4
Median Age of Associate Pastors and Key Leaders by Gender
Associate Key
Pastors Leaders
Male 42 57
Female 43 54

MARITAL STATUS OF PC(USA) PASTORAL LEADERS

The majority of PC(USA) associate pastors and key leaders are in their first marriage (see Figure 3). Very few
PC(USA) associate pastors are divorced, separated, or remarried after divorce (12%). However, one in four
PC(USA) key leaders are divorced, separated, or remarried after divorce (26%). While 12% of PC(USA)
associate pastors have never been married, that figure drops to 6% for key leaders.*® Since PC(USA)
associate pastors are typically younger than key leaders, they have lived fewer years during which to marry,
divorce, separate, or remarry after divorce.

% Very few leaders report another marital status (for example, remarried after being widowed; in a committed
relationship). These are not reported here, but can be seen in Appendix A.



Figure 3
Marital Status of Pastoral Leaders
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Looking at PC(USA) male and female associate pastors separately reveals gender-specific marital profiles
(see Figure 4). While 85% of male associate pastors are in their first marriage, only 61% of female associate
pastors are. Another 20% of female associates have never been married, compared to only 4% of male
associate pastors. More female associate pastors are divorced or separated (10%, compared to 2% of male
associate pastors). Female associate pastors are five times more likely to be single than male associate
pastors (32% of women associates are either separated, divorced, widowed, or have never been married,
while only 6% of male associates fit this description).

Figure 4
Marital Status of Associate Pastors by Gender
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Similarly, female key leaders are three times more likely to be single (27%) than male key leaders (9%).
While a majority of male key leaders are in their first marriage (69%), only half of female key leaders are
(49%).

Married associate pastors and key leaders indicate similar high levels of satisfaction with marriage (see
Table 5). In both groups, three in five describe their marriage as “very happy,” while another one in three



say it is “pretty happy.” Very small proportions say their marriage is “not too happy” (4% of associate
pastors and key leaders).

Table 5
Describe Your Marriage (Among Those Married)
Associate Key
Pastors Leaders
Very happy 60% 61%
Pretty happy 36% 35%
Not too happy 4% 4%

PC(USA) PASTORAL LEADERS’ HOUSEHOLD COMPOSITION

Since associate pastors are typically younger than key leaders, it isn’t surprising that more of them have
children age 18 or younger living with them. Half of all associate pastors have children age 18 or younger in
their household (50%), while only 30% of key leaders do. Over one-quarter of all associate pastors have
children age 5 or younger in their household (28%), compared to only 8% of key leaders.

Fewer female associate pastors than male associates have children 18 or younger living in their household,
possibly in part because they are also more likely to be single (see Table 6).

Table 6

Associate Pastors with Children at Home
At least one person in the Female Male Total
household is . . . Associates Associates Associates
Less than 6 years old 23% 33% 28%
6 to 12 years old 17% 25% 21%
13 to 18 years old 13% 17% 15%
Total with children in household 42% 58% 50%

Note. Percentages add up to more than the total percent because associate pastors can have children at home in
more than one age group.

PC(USA) PASTORAL LEADERS’ YEARS IN MINISTRY

Another key difference between associate pastors and key leaders is the number of years they have served
in full- or part-time ordained ministry earning a salary. Ordained PC(USA) associate pastors have served a
median of only eight years in paid ministry. In contrast, ordained key leaders have served a median of 21
years in paid ministry. This finding points to a career pattern for some pastoral leaders that finds them
beginning ministry as an associate pastor before taking on the responsibilities of a key leader.

MINISTRY AS A SECOND CAREER AMONG PC(USA) PASTORAL LEADERS

Pastoral leaders who worked at one or more occupations for over three years before entering the ministry
are considered “second-career” pastoral leaders. Around two in five PC(USA) associate pastors are second-
career pastoral leaders (43%). Essentially the same proportion of key leaders are second-career pastoral
leaders (see Table 7).



Female PC(USA) associate pastors are as likely as their male counterparts to have worked in another
occupation before entering ministry. However, more female PC(USA) key leaders than male key leaders are

second-career pastoral leaders (61% and 38%, respectively).

Table 7
Second-Career Pastoral Leaders
Associate Key
Pastors Leaders
All 43% 45%
Males 41% 38%
Females 46% 61%

Type of prior occupation. Table 8 shows common types of jobs that second-career associate pastors and
key leaders held before their ministry careers. Associate pastors more often worked as religious
professionals®® (for example, Director of Christian Education or Director of Youth Ministry), while key
leaders more often worked in the secular, professional sector. Over one-quarter of second-career associate
pastors and key leaders worked as managers or administrators before entering the ministry.

Table 8
Second-Career Pastoral Leaders’ Last Full-Time Occupation Prior to Entering Ministry
Associate Key
Pastors Leaders
Managers, Administrators 30% 27%
Religious professionals 26% 6%
Professionals (general) 21% 35%
Teachers 9% 14%
Service workers 3% 6%
All other occupations 12% 14%

Note. Percentages based on the subset who had another career before entering ministry. Up to two previous
occupations were coded per pastoral leader. Some specific response categories were combined into the “all other

occupations” category in Table 8.

Length of time in occupation(s) before ministry. Second-career key leaders spent a median of 13 years in
jobs before their entrance into ministry, four years longer than associate pastors (see Table 9). Second-
career female associate pastors spent more time in other work before entering the ministry than did male

associates.

20 Although associate pastors and key leaders listed jobs as “religious professionals” prior to entering ministry, it
seems that the vast majority did not consider these to be “ministry” positions because they held these jobs prior to

ordination.
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Table 9
Second-Career Pastoral Leaders: Median Length of Time in Occupation(s) Before Entering Ministry

Associate Key
Pastors Leaders
All 9 years 13 years
Males 7 years 12 years
Females 10 years 15 years

Note. Medians based on the subset who had another career before entering ministry.

CALL TO ORDAINED MINISTRY AMONG PC(USA) PASTORAL LEADERS

Among those pastoral leaders who are ordained or working toward ordination, key leaders felt called to
ordained ministry at a median age of 20, while associate pastors felt called at a median age of 21. However,
the age at which these pastoral leaders felt a calling to ministry can vary by gender and second-career
status. Typically, pastoral leaders whose first career is in ministry were called to the ordained ministry in
their late teens and early twenties, the age when people start pursuing a career (see Figure 5).

Figure 5
Age Called To Become Ordained Minister: First-career Pastoral Leaders
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Note. Figure 5 is based on the subset of pastoral leaders who are ordained or working toward ordination.

Second-career pastoral leaders were called to ministry at median ages in the mid- to late-20s (see Table
10). Figure 6 indicates that the call to ministry generally occurs within a wider age range for second-career
pastoral leaders than for first-career pastoral leaders (see Figure 5).
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Figure 6
Age Called To Become Ordained Minister: Second-career Pastoral Leaders
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Note. Figure 6 is based on the subset of pastoral leaders who are ordained or working toward ordination.

Among first-career pastoral leaders, both male and female associate pastors felt called to ordained ministry
at a median age of 20 (see Table 10). Yet first-career male key leaders felt called to ordained ministry at a
median age of 18, three years younger than the typical first-career female key leader. Among second-
career pastoral leaders, men report being called to ministry earlier than women. Female key leaders felt
called at a median age of 30, four years later than males, while female associate pastors felt called at age
28, three years later than males.

Table 10
Median Age at Which Pastoral Leaders Felt Called to Become an Ordained Minister
Associate Key
Pastors Leaders

No Career Before Ministry:

All 20 18
Males 20 18
Females 20 21

Second-Career Pastoral Leaders:

All 26 28
Males 25 26
Females 28 30

Note. Medians based on the subset who are ordained or working toward ordination.
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As just noted, both first- and second-career female key leaders felt called to ordained ministry at later
median ages than male key leaders. Perhaps young women observed the gender divide among key leaders
in the PC(USA) (shown in Table 3) and initially put thoughts of becoming a key leader aside, discerning or
responding to their call to pastoral ministry at a later time.

CHANGING DENOMINATIONS AMONG PC(USA) PASTORAL LEADERS

A majority of PC(USA) key leaders (57%) and associate pastors (63%) grew up Presbyterian.?* Among first-
career pastoral leaders, most associate pastors (71%) and key leaders (62%) attended a Presbyterian
congregation in childhood (see Figure 7). As first-career pastoral leaders typically feel called to ministry in
early adulthood (see Figure 5), it’s not surprising that they often choose to minister in the faith tradition in
which they were raised. Only half of second-career pastoral leaders (53% of associate pastors and 50% of
key leaders) became leaders in the PC(USA) after a childhood background in a Presbyterian denomination.
With more time in their adult lives to explore faiths and faith traditions, half of PC(USA) second-career
pastoral leaders were drawn to minister in the denomination from other faith backgrounds.

Figure 7
Associate Pastors and Key Leaders Who Were Presbyterian in Childhood
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Summary of demographic findings. PC(USA) associate pastors tend to serve in larger congregations than
key leaders. All PC(USA) associate pastors are ordained, and half are women. The median age of PC(USA)
associates is over a decade younger than that of PC(USA) key leaders. Probably because associate pastors
are younger than key leaders, they have spent less time in other occupations before entering the ministry,
served fewer years in paid ordained ministry, are less likely to have ever been divorced, and are more likely
to have children living at home.

Similar proportions of male and female associate pastors worked in one or more other careers before
entering ministry. However, women associates worked for a longer period of time in these earlier careers
than male associates. While majorities of male and female associate pastors are in their first marriage,
female associate pastors are more likely to be single (whether never married, separated, divorced, or
widowed), and less likely to live with children age 18 or younger in the household.

! Here “Presbyterian” includes leaders who grew up in the PC(USA) or one of its predecessor denominations, a
Presbyterian denomination not otherwise specified, or a Presbyterian denomination overseas.
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THEOLOGICAL TRAINING AMONG PC(USA) PASTORAL LEADERS

All PC(USA) associate pastors say their highest theological degree is a master’s degree or higher. Four in five
associate pastors (82%) report that the highest theological degree they have earned is a Master of Divinity;
5% report that their highest theological degree is another type of master’s degree; 13% have earned at
most a theological doctorate. Among PC(USA) key leaders, 95% have a master’s degree or higher in a
theological discipline (65% hold at most a Master of Divinity; 6% hold at most another type of master’s
degree; 24% have earned at most a doctorate).?” (See Table 11.)

Table 11
Highest Level of Theological Education
Associate Key
Pastors Leaders

Master of Divinity* 82% 65%
Other Master’s’ 5% 6%
Doctorate® 13% 24%
Total with Advanced Degrees 100% 95%
Certificate® 0% 4%
Bible College Degree 0% *
Total with Certificate or Bible College Degree 0% 4%
No Theological Education 0% 1%

"Master of Divinity (M.Div.) or Bachelor of Divinity (B.D.)
’Other Master’s includes M.A,, S.T.M., Th.M., or other master’s degree
*Doctorate includes Doctor of Ministry degree, Ph.D., or Th.D.

Certificate from denominational training program, Bible college, or seminary
*Less than 0.5%; rounds to zero.

PC(USA) PASTORAL LEADER COMPENSATION AND OTHER FINANCIAL ISSUES

Total compensation. In addition to an annual salary, compensation for pastoral leaders often includes
housing assistance in the form of a manse and/or a housing allowance. The median total compensation for
associate pastors is $61,000 per year, which is similar to the full-time paid key leader median compensation
of $57,840.%

The size of congregation also influences associate pastors’ and key leaders’ compensation: in general, the
larger the congregation, the more key leaders and associate pastors are paid (see Figure 8). According to
Figure 8, increases in congregation size correspond to larger increases in total compensation among key
leaders, compared to associate pastors.

2 Virtually all ordained key leaders (99%) report having a master’s degree or higher in a theological discipline. (See
note 15 regarding differences in ordination status between associate pastors and key leaders.)

23 All associate pastors in our analyses are full-time, paid pastors. When comparing associate pastor and key leader
compensation, we looked only at full-time, paid key leaders to standardize the comparison. We also adjusted key
leader compensation to account for inflation; key leaders were surveyed in 2008 or 2009, while associate pastors were
surveyed in 2011. All compensation values reported are in terms of 2011 dollar amounts.
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Figure 8
Median Total Compensation by Congregation Size
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In general, women associate pastors earn less in total annual compensation ($56,400) than male associate
pastors ($65,000). Similarly, women key leaders earn less ($50,815) than male key leaders ($60,926).%*

Housing provisions. Fewer PC(USA) associate pastors are furnished with a manse (5%), compared to full-
time paid key leaders (22%). Far more common among PC(USA) churches is the provision of a housing
allowance for associate pastors (94%) and full-time paid key leaders (82%). A few associate pastors and key
leaders receive both—the congregation provides a manse and additional income to cover housing
expenses, such as utilities (see Table 12).

Table 12
Housing Benefits: Percentages with a Manse or Housing Allowance
Associate Full-Time Paid
Pastors Key Leaders
Manse 5% 22%
Allowance 94% 82%
Neither 4% 4%

Note. Percentages add up to more than 100% because leaders could receive both a manse and housing allowance.

Health care insurance. Virtually all PC(USA) associate pastors (99%) and a majority of key leaders (86%) are
provided health insurance (with the congregation or denomination covering the cost). (See Table 13.) Five
out of six married PC(USA) associates (83%) report that their spouse also receives health care coverage

2 Although some might conclude that this suggests wage discrimination based on gender, many factors may
contribute to gender differences in total compensation including pastoral experience, willingness to relocate, and the
size of congregation served.
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through the congregation or denomination.?> Fewer married key leaders receive this health insurance for

their spouse (71%).

Table 13
Health Care Insurance Provided by Congregation or Denomination for Pastoral Leader and Spouse
Associate Key
Pastors Leaders
Pastoral Leader 99% 86%
Spouse (if married) 83% 71%

Educational debt. PC(USA) associate pastors are more likely to be carrying educational debt than key
leaders (see Table 14). Nearly half of PC(USA) associate pastors have educational debt, while only one in
four key leaders have educational debt. Pastoral leaders (including both associate pastors and key leaders)
who currently have educational debt have typically received their first theological degree more recently
(median: 2003) than leaders without such debt (median: 1991). Also, associate pastors have typically
received their first theological degree more recently than key leaders (median of 2001 for associates,
compared to 1986 for key leaders). This indicates that associate pastors’ shorter length of time since
receiving their first theological degree contributes to the fact that they are more likely to have educational
debt.

Table 14
Educational Debt
Associate Key
Educational Debt Pastors Leaders
No debt 56% 73%
Debt, but not currently making payments 14% 16%
Debt and currently making payments 30% 12%
Median monthly payment* 5250 5232

*We adjusted key leader debt payment amounts to account for inflation; key leaders were surveyed in 2008 or 2009,
while associate pastors were surveyed in 2011. All median monthly debt payment values reported are in terms of
2011 dollar amounts.

WORK HOURS AND MINISTRY TASKS AMONG PC(USA) PASTORAL LEADERS

Pastoral leaders’ work week. Associate pastors in the Presbyterian Church (U.S.A.) typically work 50 hours
per week performing various ministry tasks (all figures here are medians; see Table 15). Key leaders report
spending less time—47 hours per week—in their work related to the congregation.?® Surprisingly, both
associate pastors and key leaders say they typically spend ten hours each week administrating the work of
the congregation, including staff supervision and attending session and committee meetings. In a typical
week, associate pastors spend less than half the time on preaching and worship leadership (including

%> All PC(USA) associate pastors and their families are covered under the PC(USA)’s health insurance plan. Due to the
wording of the questions asking about health care benefits, some associate pastors failed to indicate that they and/or
their spouse receive health care benefits through the denomination.

2® While all PC(USA) associate pastors included in the analysis work full-time in their pastoral ministry (30 or more
hours per week), one in six PC(USA) key leaders surveyed work part-time at their congregation (17%).
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sermon preparation, funerals, and weddings) than do key leaders (5 hours compared to 12 hours).
Associate pastors spend more time than key leaders in teaching people about the faith (5 hours per week
compared to 3 hours).

Table 15
Median Hours in a Typical Week Devoted to Ministry Tasks
Associate Key
Pastors Leaders

Administration, meetings 10 10
Preaching and worship leadership 5 12
Teaching people about the faith 5 3
Visiting members, sick, shut-ins 3 4
Pastoral counseling/spiritual direction 3 2
Training people for ministry/mission 2 2
Denominational, interfaith work 2 2
Youth ministry 2 1
Community organizations and issues 1 2
Visiting prospective members 1 1
Total hours per week related to congregation* 50 47

*In categories shown above and in other church work.

Technology in ministry. Both associate pastors and key leaders use technology on a regular basis. While
large majorities of key leaders use the Internet and email daily, almost all associate pastors do (see Table
16). More associate pastors than key leaders use the Internet daily for religious or spiritual purposes, to
communicate with worshipers, and to help coordinate congregational business and activities.?’

*” In the past few years technology has rapidly expanded, as has the number of people using technology in their
everyday lives. Since PC(USA) associate pastors took this survey in 2011, while key leaders took the survey in
2008/2009, it seems that associate pastors’ higher levels of daily technology use could be a function of their more
recent completion of the survey. However, among associate pastors and key leaders from the random sample of the
U.S. Congregational Life Survey (which were both surveyed in 2008/2009), associate pastors still have higher levels of
daily technology use in nearly every area, compared to key leaders. When controlling for age (see note 28), associate
pastors in the random sample are more likely than key leaders to send or receive email every day (including sending
email to individual worshipers), and to daily use email to conduct congregational business and plan congregational
events.
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Table 16
Technology Use in Past Year

Maintained a blog related to ministry

Associate Key

Daily Pastors Leaders
Sent or received emails 99% 90%
Used Internet 98% 88%
Sent email to individual worshipers 83% 40%
Received email from a worshiper 83% 40%
Conducted congregational business by email 67% 22%
Used Internet for religious or spiritual purposes 60% 41%
Used email to plan event for congregation 56% 13%
Forwarded email with spiritual or religious content to member 28% 7%
Participated in listserv or online group related to congregation 23% 4%
1% 2%

Even when controlling for age,?® associate pastors are more likely than key leaders to daily: use email for
any purpose, send email to and receive email from worshipers, participate in a listserv related to the

congregation, conduct congregational business by email, use email to plan events for the congregation, and
forward a spiritual or religious email to a congregation member. Older associate pastors (those born before
1965) are more likely than older key leaders to use the Internet every day (including for religious or spiritual

purposes). However, younger associate pastors and key leaders (those born in 1965 or later) are equally

likely to daily use the Internet (including for religious or spiritual purposes).

Equal proportions of male and female associate pastors use the Internet and email daily for any purpose.
More female than male associates use the Internet every day for religious or spiritual purposes, and use
email daily to communicate with worshipers and coordinate congregational business and activities (see

Table 17).

8 We controlled for age by comparing associate pastors’ and key leaders’ responses within two age groups: those who

were born in 1965 or later (including the age groups known as “Baby Busters” and “Mosaics”) and those who were
born before 1965 (including the age groups known as “Older Seniors,” “Builders,” and “Baby Boomers”).
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Table 17

Associate Pastor Technology Use in Past Year By Gender

Female Male
Daily Associates | Associates
Sent or received emails 99% 100%
Used Internet 97% 98%
Sent email to individual worshipers 87% 80%
Received email from a worshiper 87% 80%
Conducted congregational business by email 71% 64%
Used Internet for religious or spiritual purposes 64% 56%
Used email to plan event for congregation 62% 49%
Forwarded email with spiritual or religious content to member 34% 23%
Participated in listserv or online group related to congregation 26% 20%
Maintained a blog related to ministry 3% 5%

PC(USA) PASTORAL LEADERS’ OTHER ACTIVITIES

Non-ministry activities during the past week. From a list of nine personal activities, associate pastors
report spending the most time with their family—15 hours in the past week (all figures here are medians).
They spent another 11 hours combined on email and text messaging (6 hours) and Internet use (5 hours).

Associate pastors also expended another chunk of time watching television (6 hours). Key leaders invested

fewer hours in the past week on email and text messaging, compared to associate pastors (see Table 18),
even when controlling for age.?® This is another instance when associate pastors trump key leaders in

technology use.*

Table 18
Median Hours in the Past Week Spent in Non-Ministry Activities
Associate Key
Pastors Leaders

Family life (including meals) 15 14
Watching television 6 7
Email and text messaging 6 3
Using the Internet 5 5
Prayer, meditation, Bible reading 4 4
Reading (not for sermons/teaching) 3 4
Physical exercise for health 3 3
Socializing or eating out with friends 3 2
Recreation and hobbies 2 2

% See note 28 for details about age groups.

* see note 27 regarding survey time frame. Associate pastors from the random sample spent more time on email and
text messaging compared to random sample key leaders, even when controlling for age (see note 28 for details about

age groups).
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Community involvement. Associate pastors tend to be less involved in community activities than key
leaders (see Table 19). Fewer associate pastors than key leaders report that in the past year they have
worked with others to solve a community problem, contacted an elected official, cared for someone
outside their family who was sick, contributed money to a political campaign or candidate, or loaned
money to someone. The time required to raise children may contribute to these differences in community
involvement between associate pastors and key leaders. Combining associate pastors’ and key leaders’
responses, fewer pastoral leaders with children age 18 or younger at home contacted an elected official or
contributed money to a political campaign or candidate within the past year, compared to pastoral leaders
without children at home. Since associate pastors are more likely than key leaders to have children at
home, this may be why they are less likely to participate in some of these community activities.

Table 19
Community Involvement
Associate Key

In the past 12 months, have you personally . .. Pastors Leaders
Donated money to a charitable organization (other than this congregation) 97% 96%
Voted in the 2008 presidential election 95% 98%
Donated or prepared food for someone outside your family or congregation 75% 74%
Gone on a mission or service trip 69% 37%
Worked with others to try to solve a community problem 60% 74%
Helped someone outside your family find a job 40% 41%
Contacted an elected official about a public issue 33% 43%
Cared for someone outside your family who was very sick 28% 34%
Contributed money to a political campaign or candidate 20% 31%
Loaned money to someone outside your family 18% 28%

Nearly twice as many associate pastors as key leaders went on a mission or service trip in the past year
(69% and 37%, respectively). It may be difficult for key leaders to take time away from their pastoral duties
to participate in these types of trips. Also, some associate pastors regularly spend time in youth ministry,
which often includes mission or service trips with a youth group. Among associate pastors who typically
devote at least 10 hours per week to youth ministry, nine in ten went on a mission or service trip in the past
year (91%). Associate pastors who usually spend fewer than ten hours per week in youth ministry were less
likely to have participated in a mission or service trip (72%), while those who don’t spend any weekly time
in youth ministry were least likely to have participated in a mission or service trip (55%). Key leaders who
typically spend time each week in youth ministry (whether it’s fifteen minutes or ten hours per week) were
also more likely to go on a mission or service trip (46%, compared to 32% of key leaders who typically do
not spend any time in youth ministry each week).

Taking a day off each week. Almost all PC(USA) associate pastors (94%) take a day off each week. Fewer
PC(USA) key leaders do so—only 79% take a day off each week. Of associates who take a day off each week,
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Friday is the most popular day to take off (55%), followed by Monday (25%). Most key leaders who take a
day off each week also report taking Friday off (52%), but Monday is popular as well (29%).*

PC(USA) PASTORAL LEADERS’ PEER GROUP PARTICIPATION AND CONTINUING EDUCATION

Peer groups. The majority of PC(USA) associate pastors have met regularly with other pastoral leaders in a
small group for continuing education and support at some point within the past five years (71%). Similarly,
75% of PC(USA) key leaders have been involved in some kind of peer group within that same time period.

Most commonly, associate pastors participate in judicatory or denominational peer groups (30%),
ecumenical peer groups (14%), and seminary-related peer groups (13%). Key leaders most often take part
in judicatory or denominational peer groups (24%), ecumenical peer groups (23%), and area ministers’
groups (17%). (See Table 20.) PC(USA) associate pastors received their first theological degree in the
median year of 2001, compared to a median year of 1986 for key leaders. This likely contributes to the
greater popularity of seminary-related peer groups among associate pastors, since their seminary

experience is more recent.

Table 20
Type of Peer Group Pastoral Leaders Participate(d) In
Associate Key
Pastors Leaders

Judicatory or denominational ministers group 30% 24%
Ecumenical ministers group 14% 23%
Doctor of Ministry/other seminary-related group 13% 4%
Area ministers’ group 12% 17%
Group with specialized focus (youth pastors, small church pastors, etc.) 12% 6%
Group of women ministers 11% 2%
Group of friends/colleagues meeting for support/mentoring 10% 10%
Minister/colleague group (not otherwise specified) 9% 15%
Spiritual formation group (prayer group, “lectio divina” group, etc.) 8% 7%
Professional formation group (first call pastor group, residency group, etc.) 7% 1%
Study group (Bible study, book club, sermon/lectionary group, etc.) 6% 14%
Therapeutic/counseling group (chaplains, CPE group, etc.) 2% 1%
Sustaining Pastoral Excellence group (Lilly funded groups) 1% 1%
Group focused on church ministry 1% *
Lay minister group * 0%
Other 2% 1%

Note. Based on the subset of pastoral leaders involved in a peer group in the past five years. Percentages add up to
more than 100% because pastoral leaders could describe their group in multiple ways (up to three descriptions per

leader were coded).
*=Less than 0.5%; rounds to zero.

*1 Some pastoral leaders report taking more than one day off; up to two days off were coded per leader.
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Continuing education. PC(USA) associate pastors most often participate in full-day continuing theological
education events once or twice a year (54%). Results for key leaders are similar. (See Figure 9.)

Figure 9
Participation in Continuing Theological Education in Past Year
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PC(USA) PASTORAL LEADERS’ PHYSICAL AND MENTAL HEALTH

Physical health. One indicator of general health is maintaining a body weight in appropriate proportion to
height. Male associate pastors weigh a median of 188 pounds, and have a median height of 5’11”. Their
median body mass index (BMI) score, a measure of body fat, is 26.3.3> A BMI score of 25 or higher indicates
that individuals are overweight or obese and at higher risk for heart disease, hypertension, stroke, and
other medical problems. Thus, the majority of male associate pastors are overweight or obese. Male
PC(USA) key leaders weigh a median of 195 pounds, and have a median height of 5’11”. Their median BMI
is 27.3, so the majority of male key leaders are also overweight or obese.

Female associate pastors weigh a median of 150 pounds, and have a median height of 5’6”. Their median
BMl score is 24.2. A BMI between 18.5 and 24.9 indicates a normal weight range. The majority of female
associate pastors are at a healthy weight, unlike male associate pastors. The female key leader median
body weight is 167 pounds, while the median height is 5'5”. The median BMI for these female key leaders is
28.2, so the typical female key leader is overweight or obese.

Figure 10 compares the distribution of male and female associate pastors based on their BMI scores with
the distribution for the U.S. population in four categories: underweight (BMl scores of less than 18.5),
normal weight (BMI scores between 18.5 and 24.9), overweight (BMI scores between 25 and 29.9), and
obese (BMI scores of 30 or higher). While 72% of American males are overweight or obese, 67% of male
PC(USA) associate pastors fall into these categories. One in five male associate pastors (19%) are obese
according to their BMI scores, compared to 32% of the general male population.

*> The body mass index (BMI) score for each leader is calculated as: BMI = weight (lb) / [height (in)]* x 703. Source:
http://www.cdc.gov/healthyweight/assessing/bmi/adult_bmi/index.html#interpreted.
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Figure 10
Distribution of Associate Pastors and General U.S. Population Based on Body Mass Index
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More female PC(USA) associate pastors are at a normal weight compared to the typical American female
(57% vs. 36% for the general population). Fewer are overweight (21%) or obese (22%) than women in the
general population (28% and 35% of American women, respectively).

The stress and lifestyle associated with ministry may make it difficult for pastoral leaders to find time for
exercise or healthy meal preparation. Yet according to their BMI scores, a majority of female associate
pastors are healthy (an anomaly when compared to key leaders and male associate pastors). Combining the
responses from both associate pastors and key leaders, female pastoral leaders have lower BMI scores than
male leaders (median BMI scores of 25.1 and 26.5, respectively), and younger leaders have lower BMI
scores than older leaders (median BMI scores of 25.1 and 26.7, respectively).?* Being both female and
typically younger than key leaders likely contributes to female associates’ overall health.

Sources of support and stress. Large majorities of associate pastors and key leaders indicate that they feel
loved and cared for by the people in their congregation “very often” or “fairly often” (see Table 21). Seven
out of ten also report that people in the congregation frequently express interest in and concern about
their well-being. Six in ten associate pastors feel their senior pastor regularly makes them feel loved and
cared for (60%) and expresses concern about their well-being (58%).

** See note 28 for details about younger and older age groups.
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Table 21
Sources of Support for Associate Pastors and Key Leaders
(% Responding Very or Fairly Often)

Associate Key
Pastors Leaders

Made you feel loved and cared for

People in congregation 89% 86%

Senior pastor 60% —
Expressed interest in and concern about your well-being

People in congregation 73% 69%

Senior pastor 58% —

Note. Dashes (—) indicate that this question was not asked of this group.

Among associate pastors, levels of perceived congregational support vary by gender (see Table 22). While

male and female associate pastors feel supported by their senior pastor in equal proportions, more female

associate pastors feel supported by the congregation than do male associates. Perhaps worshipers are
more comfortable showing affection and concern for females, even when these are women in leadership
positions. It is also possible that female associates perceive more congregational support than male

associates do, even if both receive equal levels of support.

Table 22
Sources of Support for Male and Female Associate Pastors
(% Responding Very or Fairly Often)

Male Female
Associates Associates

Made you feel loved and cared for

People in congregation 86% 91%

Senior pastor 60% 59%
Expressed interest in and concern about your well-being

People in congregation 66% 78%

Senior pastor 56% 59%

We explored several areas that reflect sources of stress (such as challenges pastoral leaders face in the

congregation, loneliness and isolation, dealing with critical members or the head of staff) or consequences

of stress (such as considering leaving the ministry) (see Table 23).
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Table 23
Sources of Stress and Consequences of Stress for Associate Pastors and Key Leaders

During the Past Year, How Often Have ... Associate Key
(% Responding Very or Fairly Often) Pastors Leaders
You experienced stress because of challenges you face in this

congregation 54% 38%
You felt lonely and isolated in your work 27% 23%
You experienced stress as a result of dealing with senior pastor 26% —
People in congregation made too many demands on you 25% 16%
Senior pastor made too many demands on you 21% —
You experienced stress as a result of dealing with critical members 12% 14%
You seriously thought of leaving pastoral ministry for a secular

occupation 9% 4%
You experienced stress because senior leader was critical of your work 9% —
You experienced stress as a result of dealing with the other pastor(s)

here, if applicable 8% 4%

Note. Dashes (—) indicate that this question was not asked of this group.

More PC(USA) associate pastors than key leaders say that people in the congregation make too many
demands on them (one in four associates (25%) report they feel this way “very often” or “fairly often”
compared to 16% of key leaders). Quite a few PC(USA) associates (21%) also report that the senior pastor
very or fairly often makes too many demands on them. In a sense, associate pastors have two “bosses” to
please—the people in the congregation and the senior pastor.

A majority of PC(USA) associate pastors (54%) say they experience stress very or fairly often because of the
challenges they face in their congregation. Nearly two in five PC(USA) key leaders (38%) experience this as a
source of stress very or fairly often. Similar percentages of PC(USA) key leaders and associates feel lonely
and isolated in their work (one in four) and experience stress very or fairly often from dealing with critical
members (14% and 12%, respectively). Twice as many associate pastors (9%) as key leaders (4%) have
considered leaving pastoral ministry, although fewer than one in ten think about it very or fairly often.

Associate pastors face many of the same stress factors as key leaders, and their responses suggest some
experience them more frequently. Associate pastors face one additional potential source of stress—their
relationship with the senior pastor. One in four PC(USA) associate pastors (26%) say they experience stress
very or fairly often as a result of dealing with their head of staff. One in ten associates (9%) report regularly

experiencing stress because the senior leader criticizes their work.

Male and female associate pastors experience similar levels of stress in these various aspects of their

congregational ministry.

LEADERSHIP STYLE OF PC(USA) SENIOR PASTORS

Key leaders were asked to describe their own leadership style, while associate pastors were asked to
describe their senior pastor’s leadership style. To compare responses about senior pastors’ leadership style,
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we will only look at how senior pastors (the subset of key leaders who are head of staff of a congregation
with multiple pastors; n=99) and associate pastors responded to this question.

The majority of associate pastors and senior pastors believe that the senior leader inspires and encourages
lay members to make decisions, while also being willing to take action her/himself (see Table 24; pastors
chose one of four response options). This is a favorable view of the senior pastor’s leadership. Compared
to senior pastors, more associate pastors think that the senior leader acts as the primary decision-maker.

Table 24
Pastoral Leadership Style of Senior Pastor
As Viewed by As Viewed by
Associate Pastors Senior Pastors
Senior leader makes most decisions 16% 2%
Senior leader encourages lay members to make
decisions but will take action alone if needed 58% 67%
Lay leaders come up with most initiatives 10% 12%
Lay leaders make most decisions 16% 19%

PC(USA) CONGREGATIONAL CONFLICT

In congregations there are many worshipers to please (or appease) and plenty of chances for relationships
to go awry. Among pastoral leaders serving congregations with over 200 worshipers in attendance,** most
key leaders (75%) and associate pastors (81%) report some conflict in the congregation in the past two
years. In particular, associate pastors and senior pastors in these congregations don’t seem to agree on
whether pastoral leadership style is a source of conflict. More associate pastors than senior pastors
attribute congregational conflict to pastoral leadership style (42% and 15%, respectively). Perhaps many
worshipers feel comfortable airing their grievances about the senior pastor to associate pastors, making
these associate pastors more aware of criticisms of the head pastor.

PC(USA) PASTORAL LEADERS’ LEADERSHIP AS A “GOOD MATCH” TO THE CONGREGATION

Half of PC(USA) associate pastors and key leaders “strongly agree” that there is a good match between their
congregation and their leadership (see Table 25). Fewer than half of associate pastors (45%) “strongly
agree” that there is a good match between their own leadership and that of the senior pastor. One in three
key leaders experience a good match between their leadership and other pastors in the congregation
(35%). (For each question, many of the rest “somewhat agree.”)

** Most associate pastors serve congregations with over 200 worshipers. To create a more standardized comparison of
congregational conflict, we will only look at those pastoral leaders in congregations with over 200 worshipers in
attendance.
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Table 25
Good Match between Congregation and Leadership
(% Responding Strongly Agree)

Associate Key
Pastors Leaders

In general, there is a good match between this

congregation and my leadership 50% 48%
In general, there is a good match between my

leadership and the senior pastor 45% —
In general, there is a good match between my

leadership and other pastors here (if applicable) — 35%
| have accomplished many worthwhile things in

ministry here 51% 34%

Note. Dashes (—) indicate that this question was not asked of this group.

Despite stress, challenges, and leadership style differences, many pastoral leaders nonetheless feel they are
able to accomplish worthwhile things in their ministry with the congregation. About half of PC(USA)
associate pastors strongly agree with a statement that suggests a high level of satisfaction with their
ministry accomplishments. Key leaders in PC(USA) congregations are less satisfied than associate pastors
with what they have accomplished in their ministry (only about one in three strongly agree).

Summary of work-life findings. On the whole, PC(USA) associate pastors are highly educated, well-
compensated, and technologically savvy. While the majority of male associate pastors are overweight or
obese, the majority of female associate pastors are at a normal weight for their height—even healthier
than the typical American woman. Associate pastors report generally higher levels of stress related to their
ministry than do key leaders. One particular source of stress among some associate pastors is their
relationship with the senior pastor. Yet three in five associate pastors feel consistently supported by their
senior leader.

It is important for congregations to promote physical and emotional health among pastoral leaders, and
give leaders the opportunity to engage in enriching and fulfilling ministry work. Pastoral leaders need to
feel supported, challenged, and encouraged by their congregation and staff. The PC(USA) can help
congregations learn to better support their leaders, and encourage leaders to develop healthy habits that
will keep them grounded in the midst of busy and sometimes stressful pastoral ministry.
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U.S. Congregational Life Survey

Survey Questions and Responses: PC(USA) Key Leaders & PC(USA) Associate Pastors

PC(USA) PC(USA)
Assoc. Pastor  Key Leader
Total Total
Number of SUNVEYS COMPIETIE .........ocveiie e 751 487
To be completed by the principal leader of the congregation.
[To be completed by full-time paid associate or assistant ministers of the congregation.]
PC(USA) PC(USA)
Assoc. Pastor  Key Leader
Your Congregation Total Total
Q-1.  What is your congregation’s denominational affiliation? (If none, check here: Q)
(O3 T=To] (=T PRSP * *
NOE CNECKET ...ttt sttt seesne s 100% 100%
Coded from written responses: . .
American BaptiSt CRUICNES ..........ccuiiiiiiiicee s — 1%
DiSCIPIES OF CRFISE. ...t — *
Evangelical Lutheran Church in AMEriCa........cccocviiieiiieii e — *
IMBENOTIST ...ttt ettt et — *
United MethodiSt ChUFCR..........ooiii e — 1%
Cumberland PreshYterian ..o * *
Presbyterian Church (USA) .......ooiieee ittt 100% 100%
United ChUrch of CREISt.........oiviice e * 1%
NON-AENOMINALIONAL .......oiviiie ettt ereeee e * —

Your Background in Faith and Ministry

Q-2.  Before you were 12 years old, what was your denomination? (If you did not attend a congregation before age 12,

check here: Q)

(O 31703 G0 [T
INOT CNECKEA ...ttt ettt et e e e e e e ettt e e e e e re ettt eeeeseesnreeeeeeeenans

Coded from written responses:

Seventh-Day AGVENTISE ..o
Apostolic Faith Mission of Portland, OR...........cccccccoiiiiiiiiccc e
BaPLIST .ttt
American BaptiSt ASSOCIALION.........ccviiirerieiiire e
American Baptist CHUICNES .........cocv i
Conservative Baptist Association of AMEriCa ........ccccvvveieiiecieii e,
Free Will BapliSt.......ccoiiiiieiiiieiee e
General Association of Regular Baptist Churches.........ccccccovvveviiiieiicvcvcse s,
[continued on next page]

*

less than 0.5%; rounds to zero
zero (0.0); no cases in this category

number of respondents eligible to answer this question
percentages add to more than 100 because respondents could make more than one response
. Percentages may not add to 100% due to rounding.
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non-responses of 10% or more on this question (reported percentages for all questions omit non-responses)

Note: Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.

6%
94%

5%
*

2%

A-1




PC(USA)
Assoc. Pastor

PC(USA)
Key Leader

Total

A-2

Total

Q-2.  Before you were 12 years old, what was your denomination? (If you did not attend a congregation before age 12,

[cont.] check here: Q)
Coded from written responses: *
General Conference of the Evangelical Baptist Church .............ccocoeviieiniiiiince, *
Southern BaptiSt CONVENTION .........oiuiiiiiiiiieiisie s 3%
Bible FEIoWShip ChUICH ......oiiiece e —
T =] T =T SO RRPRTURRPR —
Church of the BrethiIeN..........o.o it —
Fellowship of Grace Brethren ChUrCheS.........ccoov i —
Christian and MisSIONary AHTANCES ........ccooiiiiiriiieieii e *
The Christian Church Stone-Campbell MOVEMENT............ccoviiiiiiiecc e *
DiISCIPIES OF CRIIST.....ueiiiiiiiccee e 1%
Christian Churches and Churches of ChriSt...........ccocvvveiiiiieiccee e —
ChUrChes OF CRIISt.....ccuiiiic et be e be e beesreeareens *
Church of God (ANderson, INAIANA) .......cccovriieriiieiesiee s *
(O a1 (ol A W | O a1 1Y ST =Y (1) TR —
Church 0f the NAZAIENE ........eoiiiiii ettt sbe e sbe e sbe e sbeesbeesbaeeteens *
EPISCOPAI/ANGIICAN ..o 1%
EPISCOP@l CRUICH ...t 2%
Evangelical Congregational ChUICh ...........coooiiiiiiii e —
Evangelical Covenant ChUICN...........ocoiiiiiii s *
Evangelical Free Church of AMEriCa..........coveiiiiiiiiiireseeee s *
FOUrSQUAIE GOSPEI ....c.viieiceiiie ettt sttt et e nre e —
LAtEr-0ay SAINTS .......ciiiiriiiieiieieiee bbbttt —
Reorganized Church of Jesus Christ of Latter Day Saints..........ccccocvviieniieiniininenciens *
LUTNEIAN 1.ttt e e be e be e b e e be e sbeesaeesaaesraeeree 2%
Church of the LUtheran Brethren ...t —
Evangelical Lutheran Church in AMEriCa..........cccoouiiiiiiieinicnese e 2%
Lutheran Church, MiSSOUIT SYNOU.........ccoiiiiiiiiiieie ettt *
Mennonite Brethren ChUICNES ..........ooiiiiiiic e *
IMIEENOIST ... e be e be e be e s be e sbe e sbeesaeesaeesrbesnee s 2%
African Methodist Episcopal Zion ChUrCh ... —
Christian Methodist Episcopal ChUICH ..ot —
Free Methodist Church of NOrth AMEriCa .......ccooviviieie e —
United Methodist ChUICH..........ociii e s 3%
Y To] = \VAT- 1o SO *
EaStern OrthOOOX ........eoiiiiiiiie et ste e s te e sbe e s baesbaesreesreen —
Greek OrthodoX AFCNAIOCESE ........eoiueeiiicitie ettt be e sre e s esre s ae s be et *
T g1 C=Tol 01y - SRS *
ASSEMDBIIES OF GO ......ccviiiiiicii e be e be e nbe e 1%
PIYMOULN BIETNIEN ... *
PrESDYIEITAN. ...t e 10%
Cumberland PreSYTErIan ........ ... *
Evangelical PreShYTerian...........cooeoiieiiiiiie e *
OrthodOX PreSDYLEIIAN .....c.viviiiiiiiiteieeee bbb *
Presbyterian Church in AMEIICA..........couiiiiiiiece e *
[continued on next page]

* = less than 0.5%; rounds to zero

— = zero (0.0); no cases in this category

+ = non-responses of 10% or more on this question (reported percentages for all questions omit non-responses)

n = number of respondents eligible to answer this question

+ = percentages add to more than 100 because respondents could make more than one response

Note: Percentages may not add to 100% due to rounding.

Note: Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.



PC(USA)
Assoc. Pastor

PC(USA)
Key Leader

Total

¢
40%
*

1%
5%
2%

*

*

1%
1%
6%

100%

93%
1%
5%

A-3

Total

Q-2.  Before you were 12 years old, what was your denomination? (If you did not attend a congregation before age 12,

[cont.] check here: Q)
Coded from written responses: .
Presbyterian Church (USA) .....ce i 53%
Second Cumberland Presbyterian Church inthe U.S. ....cccooviieie i —
Christian Reformed Church in North AMErica........ccccoovveiic i, *
Reformed Church in AMEIICA .......ccoiiiie ittt 1%
Roman Catholic ChUICH..........c.oii e 3%
United Church of CHEiSt........ooiiiiii et 2%
WESIEYAN CRUICH ...t *
CONGIEGALIONATIST .......cveeiieiiiite ettt eb e e *
CaIVANY CRAPELL.. .ottt *
e (0] (1] = | PRSPPI *
(01 T 115 (- o SRS *
CRUICRES OVEISEAS.....cctieitic ettt ettt et ettt st e e et e s ae e st e s be e be e be e beesbeesbee e 1%
NON-denomMINAtIoNal .........ccooiiiiiic e s s 2%
L] PSPPI 6%

Q-3.  What is your present denomination? (If none, check here: Q)
(083 T=To] (=T PRSI *
NOE CRHECKE ... ettt te et e te e s ar e s re s reeneas 100%
Coded from written responses: .
American Baptist CHUICNES .........ooiiiii et —
BaADLISE ...t e e e s re et tearenre e e reereens —
Church 0f the BIEIEN........c.viiiiiece ettt st —
Church 0f the NAZAIENE .........coviiiece e sttt e e e e e —
DiSCIPIES OF CRFIST.....itiiiieic et re et sre e nas *
LUTNEIAN 1ttt et et e e be e be e s be e be e beenbeeebeeeree e —
Evangelical Lutheran Church in AMEriCa..........ccooviiiiiiieiecc e *
Cumberland PreshYterian ... —
=] 0]V G T L SRR S PSSR 6%
Presbyterian Church (USA) .......oiiie ettt 93%
Reformed Church in AMEIICA .......ccoviie e *
United Church of ChFiSt..........coiiiic e *
United Methodist ChUICH........c.coii e e e —
NON-denoMINALIONAL ..........coiiiie e e sre e *

Q-4.  Areyou ordained?
R =TSR 100%
No, but I’m working toward ordination = SKip t0 Q-8..........ccccevviveieieir e —
NO = SKIP 10 Q-9 .. —

* = less than 0.5%; rounds to zero

— = zero (0.0); no cases in this category

+ = non-responses of 10% or more on this question (reported percentages for all questions omit non-responses)

n = number of respondents eligible to answer this question

+ = percentages add to more than 100 because respondents could make more than one response

Note: Percentages may not add to 100% due to rounding.

Note: Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.



PC(USA)
Assoc. Pastor

Total
Q-5.  If ordained, how old were you when you received full ordination as minister, pastor, priest, or rabbi?
Age: (years) n=751
LSS AN 20 ...ttt a e e e b are s *
20729 .. et e e e e be e be e be e abeeabeesreesaeearaeareeas 49%
0 1 SRS 34%
T SRR 10%
LT 0 e TR PSSP PP 6%
G100 ] o] o [T S 1%
Y 1= o PP RTOUPRRTPI 33
=T = o OSSPSR 30
Q-6.  Overall, how many years have you been in the ordained ministry full- or part-time for which you were paid a
salary? __ years months
n=751
N[0 T PSPPSR *
LSS TNAN 5 YRAIS ...ttt bttt 34%
Dm0 WBAIS ..t 22%
R Y- PSS 24%
20720 YBAIS. .. eeiitee ittt et bt n bt et e nabe e nnreennes 12%
B0-39 YBAIS. ..ttt ittt E et bk E bt r e n e nre e 8%
Z0-49 YBAIS.... et et e st et s e et e ettt et e e ate e e te e et e e anre e e nreeenreen *
o 0Lz Lo g 1[0 (PSP OVPRPROPIN *
VL= 1 PP RRPI 11.2
=T L= o PSSR 7.5
Q-7.  In how many different positions, including your current one, have you served as a paid ordained minister?
n=751
N[0 - PP PPPUPRR 2%
SRS 51%
SRR PP PSPPI 22%
3 e ettt eee e e e—e e be e EeeEeeteeateeateeaheeaeeaeeahteahreahbeehbeeR bt ebeeabeesbeeateeataeareeatreateeas 11%
SRRSO 7%
Dm0 ettt Ee e Ee e te ettt aReeaReeaR e e e te e pe e te e re e reenree e 8%
L0-0 e bt nE e re et e e aEe e nEe e are e e e e e re e *
L SRS —
B2 0o} 1 0T -SSR —
MUIIPIEIMANY ..ot e e st e re e s et e sreeneere e —
Y 1= o RSSO 2.0
=T L= o PSSR 1.0
* = less than 0.5%; rounds to zero
— = zero (0.0); no cases in this category
+ = non-responses of 10% or more on this question (reported percentages for all questions omit non-responses)
n = number of respondents eligible to answer this question
+ = percentages add to more than 100 because respondents could make more than one response
Note: Percentages may not add to 100% due to rounding.

Note:

Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.

PC(USA)
Key Leader
Total

n=455
1%
51%
26%
14%
6%
2%

33
29

n=455
12%
8%
25%
29%
20%
5%
1%

21.2
21.3

n=455
1%
15%
20%
20%
16%
25%
2%
1%

*

*

3.7
3.0



PC(USA)
Assoc. Pastor
Total

Q-8. At what age did you first seriously consider that you were called to become an ordained minister, pastor, or
priest?
n=751
LS O Y0 0 o 1= ORI 2%
O USSR 8%
T USSR 23%
20724 ...t bt bbb bbb bt b e 37%
A RSP SP 14%
0 SRR 11%
A0-49 ... et E ettt b e n bRt et beere e et enes 5%
50 OF OIABT ...ttt bbbt b bbbt nb b 1%
IMIBAIN ..ttt ettt b bt b e bt bt Rt e b e bbb e beenre e 23
IVIEOIAIN ... bbbttt b bttt b et et 21
Q-9. Did you work full-time at one or more other occupations before entering the ministry?
D = PRSP 65%
NO = SKIP L0 Q-14 ... 35%
Q-10. |Ifyes, forhowlong? _ years _ months
n=484
LESS tNAN 2 YEAI'S ...veeceeeciiesiiestie e te e te et s e sttt e e e e ee e ste e sreesteesreesreenreenree e 10%
24 WBAIS ..ttt b bbb 33%
50 WRBAIS ..ttt nne s 24%
L0-14 WRANS ...ttt 14%
R R =T £ T PR 6%
20729 YEAI'S ..ttt ettt bbb Rt bbbt nrenne s 11%
30-39 YBAIS ...ttt nre e 2%
L0y g0 o] T =T USSR *
Y 1= T o SR STRRP 8.5
T LT o PSSP ORSR 5.1
Q-11. What was your last full-time occupation before becoming a minister?
n=484
Coded from written responses: .
O 1T (o SRR —
Other religious professional...........ccccviiiiiiicic i 24%
Physician, dentist, dOCtOr, OF VELEITNAIIAN..........cicveieieriiiere e *
Lawyers, Judges OF 1egiSIAtOrS. ..........cooiiiiiieiee e 2%
TeaChers and PrOfESSOIS ... ..civiieeieiiee s e e e e e be e be e sre e sneenns 12%
All Other ProfesSioNalS ..........coiiiiiiiieci s 22%
Managers and admiNISTrATOrS ...........ccuriireriieieesee e 27%
Clerical and related WOTKEIS ..........oiiiieeie e e 4%
[continued on next page]
* = less than 0.5%; rounds to zero
— = zero (0.0); no cases in this category
+ = non-responses of 10% or more on this question (reported percentages for all questions omit non-responses)
n = number of respondents eligible to answer this question
+ = percentages add to more than 100 because respondents could make more than one response
Note: Percentages may not add to 100% due to rounding.
Note: Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.

PC(USA)
Key Leader
Total

n=461
4%
11%
30%
23%
12%
12%
7%
3%

23
20

62%
38%

n=298
8%
24%
17%
15%
10%
15%
8%
3%

12.5
10.0

n=298

1%
7%

1%
16%
31%
25%

3%

A-5



PC(USA)
Assoc. Pastor

Total

Q-11. What was your last full-time occupation before becoming a minister?

[cont.] n=484
Coded from written responses: .
Craftsman and related WOTKELS .......ccvoieiiiiiic et be e nre e 4%
(O] 0T LY=Ll = Tod (0] RSP 1%
TraNSPOIE, TADOTELS ....eeveeie ettt ste e e e sre e e neenns —
T 101 £ SRS —
LT oY 4 ] 5%
NOE N 1ADOF MAFKEL ......c.viiiiie et sre e e —
HOMEIMAKET ...ttt sttt e rte e s be et e e s baesbeesbeesaeeenreeneeeans *
Armed services, police or firefighter ... 1%
S 00 (=T | OSSPSR —
0] L1191 (=T SRRSO *
UNKNOWN PIrOTESSTON ...ttt *

Q-12. Inyour final year in that job, what was your approximate annual cash salary? $

n=484
1[0 T PSP RUSRRTRI —
LeSS than $10,000 ......oeeiieeieierieeiee ettt e et e st e st e st e e saeeesaeesereesere e e st e rree st e aaraeerreeaes 3%
$10,000-319,999 ..ottt et bt reere e ras 14%
$20,000-329,999 .....oiiiieii e re et sreenes 27%
$30,000-339,999 ..ottt et b e be et eebeebae b sbeeres 23%
$40,000-349,999 ..ot et b et beeba et sbeanes 11%
$50,000-359,999 ...ttt re e sreereenes 6%
$60,000-369,999 ......cciiiiee it e e e r e renne s 4%
$70,000-379,999 ...ttt b e sreebeens 4%
80,000 OF MOTE ...ttt ee e et et e et et e et e et e e eeeere et e erenreeeeeeneere et eereareeeeereeereanns 7%
1Y [T o RPN $39,927
IMIEAIAN «.ee ettt e e e et e et e e et e e et e et e e et e e et e et e e e e aneeenneeeaneeennes $30,000

Q-13. What year was that? 19___ or 20 _

n=484
1 (0 T L —
LO960-1969 ...t r et e ara e e nre s *
LO70-1979 .o e a et e ab e e re e te e nreenrs 6%
L980-1989 ... it e e te e re e e e areeseeanreanre s 14%
1990-1999 ...ttt a e ne e e e b anre s 31%
2000 0 PIrESENT....c.viieeeeiiteeiie ettt ettt b bbb e bbb bbb n e r e 48%
V=T 1= SRR 1999

* = less than 0.5%; rounds to zero

— = zero (0.0); no cases in this category

+ = non-responses of 10% or more on this question (reported percentages for all questions omit non-responses)

n = number of respondents eligible to answer this question

+ = percentages add to more than 100 because respondents could make more than one response

Z
o
—
@

Note:

. Percentages may not add to 100% due to rounding.
Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.

PC(USA)

Key Leader

Total

n=298
¢

4%
1%
1%
1%
7%

*
2%
*

*

n=298
+
1%
11%
18%
23%
16%
10%
9%
5%
3%
4%

$32,520
$28,000

n=298
2%
3%
18%
33%
25%
19%

1988



PC(USA)
Assoc. Pastor
Total

PC(USA)
Key Leader
Total

Q-14. Since entering the ministry, have you ever left parish ministry for a time to work in non-parish ministry or in

Q-15.

Q-16.

Q-17.

another job or occupation?

. .

Yes, to WOrk in NoN-parish MINISTIY.........ccooiiiiiiiiee s 6% 11%
Yes, t0 WOrk in @ SECUlAr POSITION .........cveiieiieie s 6% 11%
NO = SKIP 10 Q-16 ... 88% 79%
If yes, how long were you away from parish ministry before returning? — years _— months

n=89 n=103
L WBAN OF 1ESS ...ttt bbb 29% 19%
YT £ PSS 17% 21%
LT L T PSPPSR 14% 14%
ZYBAIS ..ottt E Rt E ettt r e re e r e nreenre e 8% 12%
D YRS ..ttt ettt nr e e e 10% 5%
It £ PSSR 6% 3%
=T L T TP TP PP U PSP PP PPPPPRP 6% 10%
10 YEAIS OF IMOT....cuiitiiiie ittt ettt r et b e b bt ar b enr e nb e s e nnesreenn e nenne e 10% 16%
IMIBAIN .t bbbt h R Rt b e bt e bt e bt e nbe e nteenbeenbeenree s 4.0 51
T 1T oSSR 3.0 3.0
What is the highest level of theological training you have obtained?
NONE = SKIP 10 Q-18 ... — 1%
Certificate from denominational training program, Bible college,

OF SEIMINAIY .ottt ettt ettt et e te e be s teese e besbe et e sbe et e et e sbeeteesbesbeeneebesteaneeneas — 4%
BibIe COIBYE TBGIEE....... oot — *
Master of Divinity (M.Div.) or Bachelor of DiVInity ..........cccoooviviiiiii i 82% 65%
M.A., S.T.M., Th.M., or other Master’s degree..........cccuevveieiiieiienisieerie e 5% 6%
DOCtor Of MINISITY QEGIEE........ccviieeieieeeee e 12% 22%
o T 2R o G I T 0 USSP 1% 2%
OhEr (SPECITY ). e re e — *
When did you receive your first theological degree? 19  or 20___

n=746 n=477
PHIOT £0 1960 ....eoviitiiieieiieste ettt bbbttt b b — 1%
1960-1969 ......cuiirieiiiieie ettt ettt et e et et e e reerente st e aeeeneas * 6%
197051979 ..ottt ettt bbbt n e e renre e 8% 25%
1980-1989 ...ttt bbbt b e 14% 30%
1990-1999 ... ittt b ettt ne et nre e 21% 20%
2000 0 PIrESENL......eeiieetiireeie sttt r e r e 57% 18%
T LT oIS 2001 1986

*

03+|
nonononoun

Z
o
—
@

Note:

less than 0.5%; rounds to zero

zero (0.0); no cases in this category
non-responses of 10% or mare on this question (reported percentages for all questions omit non-responses)
number of respondents eligible to answer this question

percentages add to more than 100 because respondents could make more than one response
. Percentages may not add to 100% due to rounding.

Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.



PC(USA)
Assoc. Pastor

PC(USA)

Key Leader

Total

8%
92%

n=41

8%
2%
85%
2%
2%

99%
1%

2%
2%
96%

90%
10%

21%
59%

2%
12%

Total
Q-18. Are you currently attending a seminary or theological school?
D = T T T PO TP TP R URTURTOPPOPPTPTN 9%
N0 TP P PR PP PRRUPRP 91%
[If “yes,”] What degree are you seeking?
Coded from written responses: n=69
O 1Y 0 0SSR —
Certificate from denominational training program, Bible
COIIEQE, OF SEMINAIY ....eviiiiiie ettt re et re e e e 4%
Bible CONEYE TEGIEE ... —
Master of Divinity (M.Div.) or Bachelor of DiVINity ........ccccocevevieiiiiiiinevee e —
M.A., S.T.M., Th.M., or other Master’s degree..........cccevvververierieereseseereseseese e 4%
Doctor of Ministry (D.Min.) degree .........ccoviiiiiiiieieieseses e 88%
PR.D. OF TH.D. ettt seesteer e eenreeneas 1%
(@11 OSSPSR PRV PTPRTRRON —
[N L] =PSRRI 1%
Your Current Position
Q-19. Are you the congregation’s principal leader?
R T O TP T TP PT ORI —
LSRR —
Q-20. Were you a member or regular participant in this congregation before becoming the congregation’s leader
[becoming one of the congregation’s leaders]?
Yes, immediately before becoming the leader [becoming a leader here].......c.ccccevveees 7%
Yes, but | was a member or participant in the past.........c.cccceeeviiiiiei s 4%
LSRR 88%
Q-21. Did you have to be ordained in order to hold the position that you are now in?
Y S ettt ettt Rt Rt Rt Rt Re Rt e R Rt Rt e Re R e et e eRe Rt en e nEe Rt ententeaneentenne e 93%
o TSP 7%
Q-22. How would you describe your current position?
Senior pastor, priest, or minister [only on Key Leader SUNVEY].......cccccovvvvvevenenveiieniene —
Solo pastor, priest, or minister [only on Key Leader SUNVEY] .........ccooeieieiinenineneieens —
(G0 012 1 (0] TP O UPR PR —
Interim pastor, Priest, OF MINISTET ..........ccve i e e —
[continued on next page]
* = less than 0.5%; rounds to zero
— = zero (0.0); no cases in this category
+ = non-responses of 10% or more on this question (reported percentages for all questions omit non-responses)
n = number of respondents eligible to answer this question
+ = percentages add to more than 100 because respondents could make more than one response
Note: Percentages may not add to 100% due to rounding.
Note: Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.

A-8



Total
Q-22. How would you describe your current position?
[cont.]
Associate or assistant minister, Pastor, OF PrESt .........cccvverererierere e 100%
Lay minister or pastoral I@AUET..........ccveiviiiecec e —
OFher (SPECITY ) e —

PC(USA)
Assoc. Pastor

Coded from written responses:
DITECLOr OF MIUSIC ...t

PC(USA)

Key Leader

Total

6%

Note: Two associate leaders were included in the key leader results because they were the only leaders in their

congregation to fill out the Leader survey.

2%
6%
8%
14%
26%
44%

2001
2004

9%
43%
35%
10%

4%

1.6
1.0

42%
34%
15%
6%
3%

A-9

Q-23. Inwhat year did you become the pastor of this congregation [did your employment with this congregation begin]?
19 or 20
PrIOF 0 1980 ...c.viiiiceiicieie et ettt et be e e b b et esreere e benreane s 1%
LO80-1989 ...ttt ettt et et re et nteareenbenreane s 3%
1990-1994 ...t e e re e e reenreenres 3%
19095-1999 ... b et nnes 9%
20002004 ..ottt nreere s tente e eaenreaneens 23%
2005 0 PIrESENT......eeieetiiteei ettt 61%
Y 1< T SRR PPR 2004
V=T = o RSSO 2006
Q-24. Including yourself, how many principal leaders (such as senior pastors, priests, or ministers) have served this
congregation in the past 10 years?
Clergy filling regular or permanent positions as senior leader
Clergy filling interim or temporary positions as senior leader
Regular or permanent senior leaders
1 TS —
PSSR —
2 et e e eteeeee e ee i —ei—eatea—eeteeEeeteeateeateeaeeaeeaEeeaRteahteaRteeRteeteeateenteeareeateeareenren —
SR —
o]0 10 (PSPPSR —
=T o SRS —
T LT o ISR —
Interim or temporary senior leaders
1 TSR —
RS TRSR —
2 e e e e et et e aeeaee i te i teabe e bee—e e beeateeateeaheeaheeahee et ee et reaheeeheeeteebeeabeeateenteeateenren —
S —
o] 1 10 (T TP TP —
[continued on next page]
* = less than 0.5%; rounds to zero
— = zero (0.0); no cases in this category
+ = non-responses of 10% or more on this question (reported percentages for all questions omit non-responses)
n = number of respondents eligible to answer this question
+ = percentages add to more than 100 because respondents could make more than one response
Note: Percentages may not add to 100% due to rounding.
Note: Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.



Q-24.
[cont.

PC(USA)
Assoc. Pastor
Total

PC(USA)
Key Leader

Total

Including yourself, how many principal leaders (such as senior pastors, priests, or ministers) have served this

] congregation in the past 10 years?

Interim or temporary senior leaders

Y 1= T PSPPSR — 1.0
=T = o SRS — 1.0
Q-25. Do you currently pastor another congregation [Are you currently employed by another congregation]?
B =SSR * 10%
o SRS PRPURTTN 100% 90%
If yes, how many? _____
n=1 n=48
et b — e te e be e e te e e te e teeabeeare e e e e ereereets 100% 85%
2 et e e te e eatee e eeaee e —ei—eatea—e e teeEe e teeteeteeaEeeaeeaEeeaReeaEeeaReeeReeeteeteenteenteenreenreenren — 2%
SRR — 6%
B e bt e bt e ae e s e e be e be e be e beeebeeabeeaheeehresaresabeerreebeenteen — —
LI 0] 01 0] =PSRRI — 6%
Y 1= o PRSPPI 1.0 15
=T T o P TOPURTORUTRPOURON 1.0 1.0
Q-26. Do you currently work at any other job other than as pastor of this [other than at this] congregation (and other
related congregations)?
D RSSO 5% 15%
Yes, other employment related to this congregation [volunteered] ..........ccccovvriiiieninnne. * —
o SRS 94% 85%
If yes, what is your other job or occupation? . .
Coded from written responses: n=41 n=74
ClBIGY ettt n s 5% 3%
Other religious ProfeSSIONAL............cceiiieiiiiiiie s 20% 17%
Physician, dentist, dOCtor, Or VELEriNAIIaN..........cecveiieeiee i — —
Lawyers, judges Or 16gISIAtOrS .........cccveviieiieie e 5% —
TeacChers and PrOfESSOIS. .......c.iiiiiieieiee e 22% 26%
All other ProfessSioNalsS.........ccov e e 22% 26%
Managers and admMiNiStratOrS ..........ccvcvveiiieeie e e 8% 20%
Clerical and related WOTKELS ........oooiiiiiiic e e 2% —
Craftsmen and related WOIKELS ........ccociii i 8% 1%
OPEratiVES, TACIOMY ... uiiii ettt e e e e nee e nes — —
LI LA oo A oo = S — 1%
L0 -] TSR — 1%
SEIVICE WOTKETS ....veeiieiiie ettt e e te e te e s te e staesneesneesneesneeeneeeneeenneens 8% 1%
[continued on next page]
* = less than 0.5%; rounds to zero
— = zero (0.0); no cases in this category
+ = non-responses of 10% or more on this question (reported percentages for all questions omit non-responses)
n = number of respondents eligible to answer this question
+ = percentages add to more than 100 because respondents could make more than one response
Note: Percentages may not add to 100% due to rounding.
Note: Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording. A-10



PC(USA)
Assoc. Pastor
Total

PC(USA)
Key Leader
Total

Q-26. Do you currently work at any other job other than as pastor of this [other than at this] congregation (and other
[cont.] related congregations)?

Q-27.

If yes, what is your other job or occupation?

Coded from written responses: n=41
NOL N 1aD0r MATKEL ... ettt be e s re e s be e raesree s —

[ [0 1= 0 T PSSR
Armed services, police or FIrefighter.........coovi i
IS (00 LT | USROS
AV 40 010 (=] OSSO SROPOP

[If “yes,”] Average hours per week: hours n=41

LSS TNAN 10 NOULS ..eeeeei ittt ettt ettt e e e e e ettt e e e e sast et eeessseanrsreeeeessnanans 51%
O R N 40 0 3 TPTRRTRRR 36%
20729 NOULS ...ttt ettt ettt e et e et e e e e e e e et teeeeeeee et et eeeae e rteeeeeeaa e araees 5%

n=74
+
20%
18%
22%
9%
29%
2%

235
20.0

Including yourself, how many paid staff are employed by your congregation either full-time or part-time? If you

have a school, don’t count school staff. Enter 0 (zero) for any category with none.

a. Ordained professionals: Full-time

*

03+|
nonononoun

Z
o
—
@

Note:

less than 0.5%; rounds to zero
zero (0.0); no cases in this category

non-responses of 10% or mare on this question (reported percentages for all questions omit non-responses)

number of respondents eligible to answer this question
percentages add to more than 100 because respondents could make more than one response

. Percentages may not add to 100% due to rounding.
Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.

27%
63%
9%
1%

0.9
1.0

A-11



PC(USA) PC(USA)
Assoc. Pastor  Key Leader
Total Total
Q-27. Including yourself, how many paid staff are employed by your congregation either full-time or part-time? If
[cont]  you have a school, don’t count school staff. Enter O (zero) for any category with none.

b. Ordained professionals: Part-time

I 0] 1= — 76%
L et e e — e — e e e e b —— e e e b— e e e i ae e e i b e e e e abreeenaarres — 22%
2 et e et e ——ee e ——e e e i ——ee e i ——ee i i ——eeeaa——eeeiehbee e e i —te e e e beresahbeeeaabaeeesarareesres — 1%
N TR — —
Qe e e e — e e e e e e e e e e e e e e e e e abar e e e arereeeanes — —
ST TSRS — —
LY (0TI T T — —
Y LT | OO PP — 0.2
V(10 L= o RPN — 0.0

[\ [ ] 1T — 86%
L e e — e et e e e ———eea——eere——eeae it et et e ra———era——— — 8%
2 ettt e e ——e e i ——ee i ——teta———tera———teia——teea ——teta———tena et e e —teeaa——teeaa et e naarerenares — 3%
TR PRUPRRUPRTR — 2%
e e e e e e e e e e e e e — e e e e e e e aa e e a e e e a . — *
ST O TR — 1%
IMIOTE TNAN L0 ..ottt e et e et e e e e e e e et eteeeseeae et eeeessanntreeeeeenes — —
1Y/ ST o — 0.3
Y [To TF L [T RRTRPUPTPPRRR — 0.0

I 0] TSR — 74%
L et e e e e — e e —e e —e i —e e e e —r e e —e e e —r e et er e e beesbee s beeeetaeeeareeaares — 13%
2 et e e e e —e e —e e e— e e e ——e e —e e e —e e e hee e e et e i —e e ebae e e b e e e te e e beeeabaeeabeeabeeaaes — 5%
S et e e e ee e —eee—ee i —ee e et aa—e e i —ee i et e —e e e —te it e e et e i —ee s e e rtee e et aeenreeareeaans — 4%
e e e e e e e e e e e —e e s —e e ateeaeba e e s beesbesesaeesaneas — 1%
ST 1O TR — 3%
Y T (I g TR — —
1YL o R — 0.6
Y T=To [T o T — 0.0

*

less than 0.5%; rounds to zero

zero (0.0); no cases in this category

non-responses of 10% or mare on this question (reported percentages for all questions omit non-responses)

number of respondents eligible to answer this question

percentages add to more than 100 because respondents could make more than one response

. Percentages may not add to 100% due to rounding.

Note: Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording. A-12

03+|
nonononoun

Z
o
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PC(USA) PC(USA)
Assoc. Pastor  Key Leader
Total Total
Q-27. Including yourself, how many paid staff are employed by your congregation either full-time or part-time? If
[cont]  you have a school, don’t count school staff. Enter O (zero) for any category with none.
e. Other paid employees: Full-time
N[0 o[- TSP T UV VR RURTUSTURIR — 74%
O PP PO U PP PPRPRTURTPPPROROS — 11%
USRS — 5%
SRR — 3%
QbR E bRttt Re Rt bRt Rt et nheere e bente et neeereenes — 2%
SR T RSP T TP PR P PRTPRP — 4%
Lo N 1 TV I O PRSPPI — *
IVIBAN ...ttt nre e — 0.7
=T = USROS SR — 0.0
f. Other paid employees: Part-time
N[0T TP URTPPR — 22%
SO PSRPPRPRPR — 14%
T RS U T OPOR PR PPTUTURTPRPRTROS — 17%
SRS — 18%
B bR Rttt E et he Rt e R be e he Rt en b e bt eRe et e nbeeneentenreenes — 8%
SR TSRO POT PR PUTURTPRTPPRPRTROS — 20%
o = 1 = o T KO PSSR — *
VLB .ttt bbbkt h ekt b e bt b e b e ebe e bt e b e e beenbeenee e — 2.6
MBAIAN ...ttt e et e e be e sbe e sbeesbeesbaesbaesreesree e — 2.0
Q-28. Inthe past 12 months, have you personally done any of the following? (Check all that apply.)
. .
Loaned money to someone outside your family ..........ccccccviiiiiiineii i 18% 28%
Cared for someone outside your family who was Very SicK ...........cccoocvviininincininnnne 28% 34%
Helped someone outside your family find @ Job ... 40% 41%
Donated or prepared food for someone outside your family or congregation ............... 75% 74%
Will vote or did vote in the 2008 presidential election ............ccccecevvvvivivcvececic s 95% 98%
Donated money to a charitable organization (other than this congregation) ................. 97% 96%
Worked with others to try to solve a community problem..........cccccovvieiienieiiesieenn, 60% 74%
Contacted an elected official about a public iSSUE .........ccccveieiiiieeiiii e 33% 43%
Contributed money to a political campaign or candidate............cc.coovvereieiriinineieens 20% 31%
Went 0N @ MISSION OF SEIVICE TrP.....cuuitiireieieieesiesi e 69% 37%
* = less than 0.5%; rounds to zero
— = zero (0.0); no cases in this category
+ = non-responses of 10% or more on this question (reported percentages for all questions omit non-responses)
n = number of respondents eligible to answer this question
+ = percentages add to more than 100 because respondents could make more than one response
Note: Percentages may not add to 100% due to rounding.
Note: Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording. A-13



PC(USA)
Assoc. Pastor
Total

PC(USA)
Key Leader
Total

Q-29. Please estimate how many hours in a typical week you devote to each task listed below, including preparation

where applicable.

a. Preaching and worship leadership (including sermon preparation, funerals, and weddings)

Hours

30 OF MNOTE ...ttt ettt sb e bt sbe e s et se b b enbeebe e
Varies/24-7/other NONSPECITIC ANSWEN ........cccoveiiiieiicece e,

IMLBAN. ..o ——————
1Y/ 1T =10 AT RURTPRRRTRRR

b. Teaching people about the faith

Hours

(0o 14 To] =SSR RTRTRRN
Varies/24-7/other NONSPECITIC ANSWET ..........coviverieieieisieiee e

1Y =T o R
1Y [To T U OO

c. Training people for ministry and mission

Hours

30 OF IMNIOTE ..ttt bbbt b bt she e s e e s b e st e e sbeenbeebeen
Varies/24-7/other NONSPECITIC ANSWEN ........cccvevieeiicieccec e

[continued on next page]

*

03+|

Note:
Note:

less than 0.5%; rounds to zero
zero (0.0); no cases in this category

........ 7.0
........ 5.0

........ 5.8

........ 5.0

non-responses of 10% or mare on this question (reported percentages for all questions omit non-responses)

number of respondents eligible to answer this question
percentages add to more than 100 because respondents could make more than one response
Percentages may not add to 100% due to rounding.

Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.

4%
20%
58%
18%

1%

12.9
12.0

3%
*
66%

26%
5%
*

3.7
3.0

19%
68%

10%
2%

A-14



PC(USA)
Assoc. Pastor
Total

PC(USA)
Key Leader
Total

Q-29. Please estimate how many hours in a typical week you devote to each task listed below, including preparation
[cont.] where applicable.

c. Training people for ministry and mission

1Y =T o T
1Y/ [To L= 0 TP

d. Pastoral counseling and spiritual direction

Hours

{0 o) 1410 =PTSRS TRTRPN
Varies/24-7/other NONSPECITIC ANSWET ..........coviierieireieiieese e

e. Visiting members and their families, including the sick and shut-ins

Hours

{0 o) g 4410 =PRSS USRI
Varies/24-7/other NONSPECITIC ANSWEN ........c.coveiiiieiececere e

1Y =T o
1Y/ L<T0 LT T R

*

03+|

Note:
Note:

less than 0.5%; rounds to zero
zero (0.0); no cases in this category

........ 3.3
........ 2.0

........ 4.2
........ 3.0

non-responses of 10% or mare on this question (reported percentages for all questions omit non-responses)

number of respondents eligible to answer this question
percentages add to more than 100 because respondents could make more than one response
Percentages may not add to 100% due to rounding.

Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.

2.1
2.0

6%
76%

13%
5%

3.0
2.0

2%
60%

26%
11%
*

4.5
4.0

A-15



Q-29. Please estimate how many hours in a typical week you devote to each task listed below, including preparation

PC(USA)
Assoc. Pastor

[cont.] where applicable.

f.  Visiting or calling on prospective members; working to convert others to the faith

Total

Hours +
(L0 4 1RO OPPPPPRRR 32%
(=TI 1 L TR —
Lod e e e et e ae e s e e e s ae e s e e s et aeesraneas 59%
LT TSR 7%
0 R 1%
20520 e e e e e e e —r e e e e et e e et e e s e e s ebaeeateesaaas *
GO0 g 14T = —
Varies/24-7/other NONSPECITIC ANSWEN .........ccveiiiiicici e —

1Y 2T o R 1.6

Y [<To T o 1.0

PC(USA)
Key Leader

Total

+
21%
*

75%
3%
1%
1%

1.5
1.0

g. Administering the work of the congregation, including staff supervision, attending congregational board and

committee meetings

Hours
[N 0] 1 R *
=TI = TR —
I TR 19%
Lo RO 26%
L0-T10 e s — e e s et e e e st e e e e e s ba s e araeesree e 34%
2020 e r et r e a——e et e et r et et e it e rteaaareaanas 13%
R0 g 111 (=T 7%
Varies/24-7/other NONSPECITIC ANSWET ........cciveiieiiese e —

1Y/ =T o ST SPURRRPRPRRRRTNt 11.6

Y170 L= o 10.0

h. Involvement in denominational, interdenominational, and interfaith affairs

Hours
L0 41 OO PRRRTRRPPI 7%
(=TI 1 1 TR —
USSR 80%
LT IR 11%
{0 TSP 2%
20520 e e e e et e e e —e e e e e et e e et a e e s be e e b e e e arareares —
0] g 14T = —
Varies/24-7/other NONSPECITIC ANSWET ........coiiiiriiieieicer s —

*

03+|

Note:
Note:

less than 0.5%; rounds to zero
zero (0.0); no cases in this category

non-responses of 10% or mare on this question (reported percentages for all questions omit non-responses)

number of respondents eligible to answer this question
percentages add to more than 100 because respondents could make more than one response
Percentages may not add to 100% due to rounding.

Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.

1%
*

25%
20%
36%
15%

3%

10.4
10.0

4%

78%
15%
2%

*

A-16



PC(USA)
Assoc. Pastor

Total

PC(USA)
Key Leader
Total

Q-29. Please estimate how many hours in a typical week you devote to each task listed below, including preparation
[cont.] where applicable.

h. Involvement in denominational, interdenominational, and interfaith affairs

Y [=T: Lo D TP UPOPTUURTOPRTRTRN 2.3
IVIEOIAIN ... bbbt bbbttt 2.
i. Involvement in community organizations and issues beyond the congregation

Hours +
N[0 T OO PR URROPRTRTIN 23%
LSS ThAN L ..o e et et nre s —
o bbbttt 67%
SR PSSRSO 8%
10-00 ittt R ettt r et nrenens 1%
20729 bRttt bt ene s *
G100 g 0 0] = RS *
Varies/24-7/other NONSPECITIC ANSWET ..........civiiirieieieisesee s —

IVIBAIN ...ttt bbb 19

=T T RO PTOPTORTOPTRTRN 1.0

j- Youth ministry

Hours +
NN L.ttt ettt ettt b bbbt b nbe e nee e 34%
LSS TNAN L .ottt ettt be e be e beeebeenreea —
Lo e ettt ettt e e re et e e 26%
ST SRS PSTRSRTS 13%
L0-19 ettt 12%
20729 ettt e bt e e et re et ns 9%
{0 o] g 44 To] =TSSR P PP 5%
Varies/24-7/other NONSPECITIC ANSWEN ........c.coviviieie e *

Y =T o DTSR PO PRTUUTOPRTRTRN 6.6

LT LT o U RPRUUPRURPRRIN 2.0

*

03+|

Note:
Note:

less than 0.5%; rounds to zero
zero (0.0); no cases in this category

non-responses of 10% or mare on this question (reported percentages for all questions omit non-responses)

number of respondents eligible to answer this question
percentages add to more than 100 because respondents could make more than one response
Percentages may not add to 100% due to rounding.

Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.

2.7
2.0

12%

78%
8%
2%
1%

2.2
2.0

38%
58%

3%
1%

1.3
1.0
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PC(USA)
Assoc. Pastor

PC(USA)
Key Leader
Total

7%
18%
28%
34%
10%

2%

43.4
47.0

19%
56%
16%

9%

42%
30%
19%
4%
2%
2%

1.0
1.0

A-18

Total
Q-30. Inatypical week approximately how many hours do you spend in work related to your employment in this
congregation? hours
Hours
N L0 =3 PSPPSR —
[T 1 =T 1 RS SSR —
20-30 et e e te e reenre e 3%
B0-49 ... et e e e e b et e e et et r e e e e re e re e teers 34%
ST SR 49%
B0-89 ...ttt te e te e re e nreeareenreenneenreeas 13%
40T o] 1110 (= TR R TP OTRTRTRN 2%
Varies/24-7/other NONSPECITIC ANSWET ........ccviiriiiieieiiiee e *
Y 1= o TSRO PP PR 50.3
=T = RSSO 50.0
Q-31. Inyour preaching, do you use the scripture texts from a prescribed lectionary?
AUWAYS .ottt bt —
MOSE OF The TIME ...t be e e e reenre e —
(@ 1oTo%: 1 o] 111 V2SSOSR —
N1 PSPPSR —
Q-32. Inthe past two years, how many people from this congregation have you personally encouraged to consider
becoming a pastor, minister, or priest?
N0 T SRS 16%
L et te e be e abe e e beeabe et e e et e e atbeabeebeeabeeabeenbeeabeeateens 19%
2 e et e e et e et eeeaeeaeea—ee—e e —eete e bt eateeaeeaEeeaEeeaEee et ee et eeeRaeateeteeateeateeateenreeareeareens 27%
X SRRSO 17%
SRRSO 8%
oI 1110 (=SSP 13%
LY =] - 1 RSSO *
Y 1= T o PSPPSR 2.8
=T L= o U PSSO 2.0
* = less than 0.5%; rounds to zero
— = zero (0.0); no cases in this category
+ = non-responses of 10% or more on this question (reported percentages for all questions omit non-responses)
n = number of respondents eligible to answer this question
+ = percentages add to more than 100 because respondents could make more than one response
Note: Percentages may not add to 100% due to rounding.
Note: Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.



PC(USA)
Assoc. Pastor
Total
Q-33.  Within the past seven days, how much time did you spend in the following activities?
a. Prayer, meditation, Bible reading, and other spiritual disciplines
Hours
1[0TSR T R TPRTUPTI 2%
UNGEE 5.ttt bbbt bbbttt b s 57%
SR PSSRSO 32%
10500 ettt R ettt re et nens 8%
20 OF IMOFE ...ttt ettt h e bt s bt b e s b et s b et a bt e bt e b e e sbeenbeenbeesbeenene e 2%
Varies/24-7/other NONSPECITIC ANSWEN .........ccviviiiicici e —
Y =T o DO P TSRO U UPTOPRTOPPTOPPVPTRN 4.6
IVIEOIAIN ... bbbt b bbbttt b s 35
b. Reading (other than for specific sermons or teaching)
Hours
[0 PP P TP PP 6%
Lo LT o PSR URRTPROSR 56%
B0 bbbttt b 28%
10-00 ettt et ra et e 9%
20 OF IMOTE ..ttt ettt etttk b ettt ettt e et e b e e bt e beeabeesbe e sbe e ene e sneeenneanee 2%
Varies/24-7/other NONSPECITIC ANSWEN .........ccveiiiiieiiic e —
1T o RSP 4.4
LT LT o OSSPSR URPRR 3.0

PC(USA)
Key Leader

Total

51%
36%
11%

2%

5.4
4.0

2%
50%
30%
16%

2%

5.2
4.0

c. Using the Internet (including searching the web, reading blogs or online news, downloading music or videos,

and using online social networking sites like Facebook)

Hours
I 0] 1 R 1%
L 10 (=T 37%
LT IS 30%
0 TS 24%
PO o 1 410 (=T 7%
Varies/24-7/other NON SPECITIC ANSWET ........cccveviiieiiie e —

1Y/ T o 7.3

1Y/ [T 1= o 5.0

*

03+|

Note:
Note:

less than 0.5%; rounds to zero
zero (0.0); no cases in this category

non-responses of 10% or mare on this question (reported percentages for all questions omit non-responses)

number of respondents eligible to answer this question
percentages add to more than 100 because respondents could make more than one response
Percentages may not add to 100% due to rounding.

Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.

5%
39%
30%
22%

4%

6.3
5.0

A-19



PC(USA)
Assoc. Pastor
Total

Q-33. Within the past seven days, how much time did you spend in the following activities?

[cont.]

d. Email and text messaging

Hours

A0 o g 1 0] =T PP UPTUPO T OU PP
Varies/24-7/other NONSPECITIC ANSWEN ........cccoviiviieiecece e,

e. Family life (time spent on family activities including meals)

Hours

A0 o) g 0] =T PP OT PR TRPP
Varies/24-7/other NONSPECITIC ANSWET ........cccveieeiiciecrec e

f. Physical exercise for your health

Hours

A0 o) g 10 - PP
Varies/24-7/other NONSPECITIC ANSWET ..........covierieieiiinesee e

1Y/ 1= o T
1Y/ LT0 LT T TR

*

03+|

Note:
Note:

less than 0.5%; rounds to zero
zero (0.0); no cases in this category

........ 3.6
........ 3.0

non-responses of 10% or mare on this question (reported percentages for all questions omit non-responses)

number of respondents eligible to answer this question
percentages add to more than 100 because respondents could make more than one response
Percentages may not add to 100% due to rounding.

Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.

PC(USA)
Key Leader
Total

2%
59%
27%
11%

1%

*

4.6
3.0

4%
5%
18%
42%
32%

15.3
14.0

11%
56%
28%
5%
1%

3.9
3.0

A-20



PC(USA)
Assoc. Pastor

Total
Q-33. Within the past seven days, how much time did you spend in the following activities?
[cont.]
g. Recreation and hobbies
Hours +
N[0T TP PT O P UPTPPRTPTROP 27%
Lo LT o PSR USURURURR 52%
L PSR TPROPRTP 16%
0 PSPPSR 4%
20 OF INOTE 1.ttt ettt ettt bt e s bt e bt e e b bt e bb e eab e et e e ebe e sbeesbeesbeesbnesene e 1%
Varies/24-7/other NONSPECITIC ANSWEN .........ccveiiiiicicc e —
Y 1= o TP 2.7
LT LT o OSSPSR ORI 2.0
h. Watching television (including news, sports, movies, and shows)
Hours
N L0 =SSP PRPRP 5%
LT LT o S SSUURTSSTR 32%
L RSP 32%
0 RS SSI 26%
A0 o g 10 ¢TSS P PR P PP 5%
Varies/24-7/other NONSPECITIC ANSWET ........cccvveiieiieece e —
Y 1= T o PSPPSR 7.1
T T T o PR PRORSTR 6.0
i. Socializing or eating out with friends
Hours
NN L.ttt ettt b bbb r b e 17%
LU T LT USROS 53%
LT S 25%
L0-00 bbb b 5%
P00 1110 -SSR *
Varies/24-7/other NONSPECITIC ANSWET ..........oiiiirieieiiisise s —
Y 1= o RSP RRP 3.4
T LT o SRS URSTR 3.0
* = less than 0.5%; rounds to zero
— = zero (0.0); no cases in this category
+ = non-responses of 10% or more on this question (reported percentages for all questions omit non-responses)
n = number of respondents eligible to answer this question
+ = percentages add to more than 100 because respondents could make more than one response
Note: Percentages may not add to 100% due to rounding.
Note: Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.

PC(USA)
Key Leader
Total

28%
48%
18%
5%
2%

3.0
2.0

4%
27%
29%
34%

6%

7.9
7.0

18%
64%
15%
3%
1%

2.9
2.0

A-21



PC(USA) PC(USA)
Assoc. Pastor  Key Leader
Total Total
Q-34. What is your current annual salary as pastor, priest, or minister prior [salary at this congregation prior] to taxes,
including fringe benefits and allowances, but excluding housing, health insurance, and pension or retirement

funds? $
L] - SRR * 2%
LSS than $10,000 ... .ottt ettt ee e ettt ettt e st e e e et e e r e e e eae s * 6%
$10,000-319,999 ...t 4% 12%
$20,000-329,999 ..ottt aens 20% 19%
$30,000-839,999 ..ottt e e ae e 27% 25%
$40,000-349,999 ...ttt et 20% 14%
$50,000-859,999 ...ttt 12% 10%
$60,000-369,999 ......oiiiiieiiiee ettt ettt enes 8% 7%
$70,000-399,999 ...ttt enes 7% 5%
$100,000 OF MOTE ...ttt sttt e s et se b s e e s et et e e s b e sene e asenens 2% 1%
IVIBAN ..ttt ettt e et e et e et e e e s et e sa e e et et et et e et e e ereeete e et esraesreeareeas $42,791 $35,987
Y L=To T OSSO PT SRR $38,000 $34,700
Q-35. How much money do you pay each month toward your educational debts? (If no educational debt, check here: Q)

$
NO eduCAtIONAl dEDT ........ooeiieeiee e e 56% 73%
OSSR OO PPURPRPTRPRRON 14% 16%
BL-099 L. it b e b et b e be b e s beabe et sbeereebeeresaeenrears 30% 11%
BL,000 OF INOTE ..ot et et et e e et et et e et et e e et e et e eeeere et esreeneeeeareneeeseeaneeeeneeereeeennens * 1%

n=346 n=132
V1T T TSROSO $209 $152
Y L=To T TSR P R STTEP $167 $0
Mean/median excluding answers of “$0”

n=219 n=56
IVIBAIN ...ttt ettt ettt $303 $359
1Y/ 1=To [T T TR $250 $220

Q-36. Are you furnished with a parsonage, manse, or rectory (either by your congregation, denomination, or some other

organization)?
Y S etttk bttt R Rt R R R Rt ARt R e R Rt et et e Rt R e R e te et e et enes 5% 21%
Nttt bbb E b e bbb Rt et r ettt e s 95% 79%

[continued on next page]

* = less than 0.5%; rounds to zero

— = zero (0.0); no cases in this category

+ = non-responses of 10% or more on this question (reported percentages for all questions omit non-responses)
n = number of respondents eligible to answer this question

+ = percentages add to more than 100 because respondents could make more than one response

Note: Percentages may not add to 100% due to rounding.
Note: Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording. A-22



PC(USA)
Assoc. Pastor
Total

PC(USA)
Key Leader

Total

Q-36. Are you furnished with a parsonage, manse, or rectory (either by your congregation, denomination, or some other
[cont.] organization)?

Q-37.

Q-38.

n=100
+

10%
18%
28%
25%
9%
9%

$11,506
$9,600

76%
24%

n=362

2%
4%
5%
4%
17%
18%
50%

$19,795

[If “yes,”] What is the fair rental value? $ (annual basis) n=35
BL-8999 ... ettt ne et e et ne st nenrs —
B1,000-81,999......ceieiiieieiee bttt ns —
$2,000-54,999......ciiieieeee ettt nrn 3%
$5,000-87,499......0ciitiiiiiete ettt 6%
$7,500-839,999......0ciitiieeee et 3%
$10,000-314,999......0imiiiiieieieiee ettt 22%
$15,000-319,999.......c0ciiiiiiieiesiee ettt enas 31%
20,000 OF MOTE ..ottt e et et et e e et e e e et et e e e e e e e ere st et e ereeneeeeeseeaneens 34%

1Y [T o TR $18,829

Y 1=To [T T TR $16,000

Are you furnished with a housing allowance (either by your congregation, denomination, or some other

organization)?

R = T TP T PP PPR PPN 94%

L TP SPPPPPPRR 6%

[If “yes,”] Amount of housing allowance: $ (annual basis) n=686

BL-8999 ...ttt et e et e et n et e rens —
B1,000-31,999 .....uiciiieieieieie ettt et e ens 1%
B2,000-34,999 ...t nr e e e
$5,000-F7,499 ...ttt e b et r et ens 2%
$7,500-39,999 ...ttt et e ens 1%
$10,000-514,999.....c.ciiieiiieeiee ettt 10%
$15,000-319,999 ......eiiiiiiceee e et 19%
$20,000 OF MOTE...veeeeeeeeeeeeeee et et eeeeee et e e ee et e e et et eeeeereaeeere st eeeere st eeeeereseeeeeenreaneene 68%
1Y [T o TP $24,580
Y 1=To [T RSO $23,000

Do you currently receive health care benefits? (Check all that apply.)

Yes, from my congregation or denomMiNALION ............ccoererereieiininesere e 99%
Yes, from my SPOUSE’™S EMPIOYET ..o s 7%
Yes, from my other emMpPIOYMENT ........ccviiiiiicc e
YES, TTOM ANOTNET SOUICE ..eeiiiviiee ittt ettt e et e e e s et e e s et r e e s st e e e s s aab e e e s sebbeeesaares 1%
No, but | pay the health care premium myself...........oooiiii e

No, | don’t have health Care DENEFILS ......coiiieeeeeeee et e —

*

03+|
nonononoun

Z
o
—
@

Note:

less than 0.5%; rounds to zero
zero (0.0); no cases in this category

non-responses of 10% or mare on this question (reported percentages for all questions omit non-responses)

number of respondents eligible to answer this question
percentages add to more than 100 because respondents could make more than one response

. Percentages may not add to 100% due to rounding.
Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.

$19,800

86%
13%
4%
6%
3%
1%

A-23



Assoc. Pastor

Q-39. Does your spouse currently receive health care benefits? (Check all that apply.)

Yes, through my congregation or denOmMINALION..........cccooveiririieneneieees e
Yes, through his or her eMPIOYET.........ccooviiiiiiiieeee e
Yes, through my other emplOYMENL..........cccooiiiiiiiiie e
Yes, through anOthEr SOUICE .......ccveieie et
No, we pay the health care premium ourselVes ...
No, s/he doesn’t have health care DENEFITS.......c.vvevviiiiiiec e
N TO I 00T USSP OURPP

Q-40. Do your children who live at home currently receive health care benefits? (Check all that apply.)

PC(USA)

Total

.

Yes, through my congregation or denomMINAtiON..........ccccveiievieeviee e s 54%
Yes, through my SPOUSE’S EMPIOYET ......cviiiiiiieie e 6%
Yes, through my other emplOYMENT...........ccooiiiiiiie s *
Yes, through @anOthEr SOUICE .......ocviiieice e s 1%
No, we pay the health care premium ourselVeS .........c.cccovveieieic i *
No, they don’t have health care benefitS..........ccocvviveiiiiii e *
NO ChIlAreN @t NOMEB ... .o et 44%

Q-41. Does your congregation or denomination contribute to a retirement plan for you?

D T PSP U P UPTUPRPPTP 78%
IOttt ettt h R bR R R bR R R R bRt et R e Rt bt e et renns 13%
INOT SUIE ..ttt sttt b e st e sb e s ab e e sh bt e e bb e e sbbeessbeesnbeeenbbeesnbeenns 9%
[If “yes,”] What percent of your annual salary? ___ % n=565
+

LSS thaN 5%0......ocviiiiciiii 8%
Dm0 0ttt Rt R R Rt R Rt Rt Re R e R et e Rt e Rt e Reere et e et et eneenen 6%
L0-1490. oot e e e e be e e be e e rae e sreeareeenes 52%
150900 ettt ettt R bRttt r e ne b aet et e enen 13%
20-29%0 ...ttt et e R e Ee ettt er e e Rt e teene et nee e eneereas 5%
B 1 I o g 1410 T PO U RO PPP PRSP PRPP PPN 16%
Y =T o PP P PP TP 14.9%
IVIEOIAIN ...t bbbt bbbttt 12.0%

*

less than 0.5%; rounds to zero
zero (0.0); no cases in this category

number of respondents eligible to answer this question
percentages add to more than 100 because respondents could make more than one response
. Percentages may not add to 100% due to rounding.

03+|
nonononoun

Z
o
—
@

Note: Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.

non-responses of 10% or mare on this question (reported percentages for all questions omit non-responses)

PC(USA)
Key Leader

Total

L4
61%
31%

1%
6%
2%
3%
13%

32%
8%
2%
3%
2%
1%

58%

80%
19%
1%

n=390

5%
6%
58%
10%
7%
14%

14.9%
12.0%
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Assoc. Pastor

PC(USA)

PC(USA)
Key Leader

Total

+
21%
3%
6%
11%
12%
12%
12%
19%
4%

$31,573
$25,000

n=297
$39,971
$35,000

+
56%
12%

6%
6%
6%
2%
3%
7%
1%

$10,530
$0

n=95
$23,941

Total
Q-42. What is the total annual income that you and your family receive from sources other than your income from this
congregation?

Spouse’s salary: $ +
N L0 =R PRSPPPRPRI 25%
BL-8B4,999 ...ttt ettt r e r e ne et e eens 4%
$5,000-39,999 ...t ettt 6%
$10,000-319,999 ......eiiiieiei et a et ae s 9%
$20,000-329,999 ......eeiiieei ettt 10%
$30,000-339,999 ......eiiiieeee ettt nre s 8%
$40,000-349,999 ......eiiiiiee bt 13%
$50,000-399,999 ......eiiiiiei ettt ees 19%
$100,000 OF MOT....eeeeveeeeeeee et e e et et e e et et e et et et e see et e e st et eeee et et eseeaneseeeseeseaeennens 6%

1Y/ [T o SRR $35,922

Y 1=To [T TSR $25,000

Mean/median excluding answers of “$0”

n=435

IVIBAIN .ottt e et e et e et e e et e et e et e et e e et e et e n e eaeeea e e et e aeeannns $48,061

IMIEAIAN ..ottt sttt $40,000

Your other employment: $ +
N[0 LT PP R T U R UR PR PP PP 7%
BL-B4,999 ...ttt re e 16%
$5,000-39,999 ......cui ittt e e e ereas 4%
$10,000-319,999 ......eiiiiieiieieeeie ettt ereas 1%
$20,000-329,999 ......eiitiiieieee e et aeres 1%
$30,000-839,999 ......eiiieiiiiee ettt e et e e *
$40,000-349,999 ..o ettt nen —
$50,000-399,999 ......eeiiieiiii e 1%
B100,000 OF IMOTE....veeeeeeeeeeeee st e st e see et st et et esteesaeesreeseeeseeeseeeaeseesseesseesreesreesreesreesres 1%

IVIBAN ..ttt bRt Rt e Rt n et n e ner e $19,319

Y =T T o [OOSR SROSTOPRP $0

Mean/median excluding answers of “$0”

n=66
1Y 1= o TSR $82,839

IVIEAIAN <ottt ettt e e et e et e et e e et e e et e e nene e e et e et enneeeaneeenneenneens $2,000

*

03+|
nonononoun

Z
o
—
@

Note:

less than 0.5%; rounds to zero
zero (0.0); no cases in this category

non-responses of 10% or mare on this question (reported percentages for all questions omit non-responses)

number of respondents eligible to answer this question
percentages add to more than 100 because respondents could make more than one response

. Percentages may not add to 100% due to rounding.
Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.

$14,000
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PC(USA)
Assoc. Pastor

Total

PC(USA)
Key Leader

Total

Q-42. What is the total annual income that you and your family receive from sources other than your income from this
[cont.] congregation?

Q-43.

Q-44.

Q-45.

Other income (investments, pension or retirement, etc.): $ +
N L0 =R PPPSUPPRPRR 58%
BL-84,999 ...ttt ettt ne e ne s 14%
$5,000-39,999 ...ttt ens 7%
$10,000-519,999 ...ttt ens 7%
$20,000-529,999.......0ciicieieiiee ettt ens 6%
$30,000-539,999 ...ttt ens 2%
$40,000-549,999 ...ttt 1%
$50,000-599,999.......ccuiiieiiet e ns 4%
$100,000 OF MOT....eeeeveeeeeee et eee e et et e e et et e et et et e seeereeeee st et eese st et eseeeneseeeseeseaeennens 2%

Y171 TR $9,181

T o T o SRS $0

Mean/median excluding answers of “$0”

n=140
V[T T TR $21,641
IMIEAIAN <.ttt ettt ettt $9,500

Bt Or et —— 39%
VOIS e ———— 23%
StAYEd the SAME.....eiiiiie e e re e s re e s re e sreesreenneas 37%
[ (0 RSN TR 1%

+
49%
13%

6%
8%
8%
5%
3%
5%
2%

$12,048
$100

n=120
$23,795
$14,350

40%
23%
36%

2%

How often during the past year did you take part in some form of continuing theological education lasting at least

a full day?

N EA Y= TR 11%
(O3 1ot | g AT ot PTRRR 54%
THIEE 10 TIVE TIMES .eveiie ettt ettt et e e sttt e e st et e s sbe e e e s sbbeeeesarbbeeesrbeees 26%
MOTE than TIVE TIMES .....eeii it e e s s b b e e s s eabee e s s sareas 10%

[continued on next page]

*

03+|

Note:
Note:

less than 0.5%; rounds to zero

zero (0.0); no cases in this category
non-responses of 10% or mare on this question (reported percentages for all questions omit non-responses)
number of respondents eligible to answer this question

percentages add to more than 100 because respondents could make more than one response
Percentages may not add to 100% due to rounding.

Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.

11%
49%
29%
11%

15%
85%
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PC(USA)
Assoc. Pastor
Total

PC(USA)

n=73
10%

20%

63%

7%

77
90

79%
21%

n=380

1%
29%
2%
*

4%
52%
18%

2%

1%

32%
51%
6%
10%
1%

n=331

28%
21%
16%
13%

6%

Q-45. Have you taken a sabbatical leave from a congregation or ministry organization in the past ten years?
[cont.]
[If “yes,”] How long was your last sabbatical leave? _ days
n=137
UP 10 30 TAYS ...ttt 12%
N IO I o £ USSUPRSRPR 21%
B1-90 GAYS. .. e euvereerieite st ete st e ettt e ettt e b et e et sre e et reareerenreaneens 58%
OVEE 90 GAYS ..ttt sttt bbbttt bbb et b e 9%
IMIBAIN ...ttt b bbbt bt bRt R ettt b e bR e reenre e 80
IVIEOIAIN ... bbb bbbt bbbttt b 90
Q-46. Do you regularly take a day off each week?
D = PRSP 94%
o SRS 6%
[If “yes,”] Which day? n=691
Coded from written responses: .
SUNTAY .ttt bbb bbbttt bbb *
IVIONTAY ...ttt 25%
I EESo P Y SO R 1%
WWEBANESHAY ...ttt bbbttt 2%
TRUISUAY ...ttt 8%
10 S 55%
1 (1] (0 Y S PPP TP 13%
R L =TSSP 3%
Part-time/not appliCable..........coooiiii i —
Q-47. Over the past two years, has there been any conflict in this congregation? (Check only one.)
No conflict that I’m aWare OF .........ccooi i 20%
Some MINOT CONTIICT.......oiiiii et 58%
Y/ YT o] | i o PSSP 7%
Major conflict with leaders or people 1eaViNg .........cccccevieiiiiiie i 14%
DONTEKNOW ...ttt bbbttt b et *
Q-48. What was the conflict about? (Check all that apply. If no conflict, skip to Q-50.)
n=588
.
FINANCES ...ttt bbbttt bbbttt 34%
Changes iN WOTSNIP SEYIE .......cuviiiiiie e 25%
Changes IN MUSIC SEYIB.......civeiieiie e sre e sre e sre e sreesreenrees 16%
Changes in other programs of the conNgregation ...........ccccocveveviiiieiene s 24%
D To 011 =TSP P RPN 9%
[continued on next page]
* = less than 0.5%; rounds to zero
— = zero (0.0); no cases in this category
+ = non-responses of 10% or more on this question (reported percentages for all questions omit non-responses)
n = number of respondents eligible to answer this question
+ = percentages add to more than 100 because respondents could make more than one response
Note: Percentages may not add to 100% due to rounding.

Note: Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.

Key Leader
Total
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PC(USA)
Assoc. Pastor

Total
Q-48. What was the conflict about? (Check all that apply. If no conflict, skip to Q-50.)
[cont.] n=588
.
Pastoral 1€adership STYIE........cc.oi i 43%
Lay 1€adership SEYIE .....cviieie e 8%
Conflicts between staff and/or CIEIGY ........cccooviiiiiriiee e 25%
SEXUAI MISCONTUCT .......eeieiee ettt see e enes 3%
Issues regarding NOMOSEXUAIILY .........cccoviiiiiiiiise e e 15%
RACIAI OF BENNIC ISSUBS......c.eiuiiiietiiiiite sttt st ere s 1%
Women in leadership positions in this CONGregation ............cccoevvirineneneieseee e 2%
Issues about a new building or renovation of an existing building...........c..cccocoveiienins 27%
Other (SPECITY ) e 13%
Coded from written responses:
Changes in pastorate/staff/leadership..........ccccoiiiiiiiincc s 5%
Conflicts between pastor/staff and members/attendees ..........ccccoveveevieeiiec v, 1%
Conflicts between Mmembers/atteNdEES .........covviviiereieeie e *
General personality conflicts/interpersonal problems............cccoooiiiiniicicice 1%
Q-49. How was the conflict handled? (Check all that apply.) n=588
.
Held congregational meeting(s) to discuss the iSSUE.........cccevvrviie v seciece e, 31%
Appointed a special task force or committee to work through the issue........................ 34%
A denominational official or committee met with congregational leaders.................... 18%
Worked with a specialized consultant who helps congregations in conflict.................... 9%
Used conflict resolution program OF FESOUICTES ..........criruerverieisesiesiesieseesesessesiesieseesneeas 8%
No special approach was used other than how the congregation
typically makes deCiSIONS ..........ccviiiiiiiiiece e 48%
OBNEr (SPECITY ) s 6%
Coded from written responses:
Pastor(s) took care of the CONFIICE ..........cccooii i *
General discussion/conversation/mediation/communication
(INdividually OF IN GrOUPS) .....cueeeeeiiiesiesie et 6%
SPIrTtUAl/BIDHCAI TACTICS ... .eivveiie e re e 1%
Pastoral/staff/lay leader Change ..........cccceviiiiie i 1%
Existing group in congregation dealt With iSSUE ...........c.ccoeieiiiiiiiiieicees e 2%
People left the CONGregation...........oiiiiio e *
Q-50. Have you met regularly with other ministers or pastoral leaders in a small group for continuing education and
support in the past five years?
D T PO P PR PUROPPPRPPON 71%
NO = SKIP 10 Q-55 ... s 29%
* = less than 0.5%; rounds to zero
— = zero (0.0); no cases in this category
+ = non-responses of 10% or more on this question (reported percentages for all questions omit non-responses)
n = number of respondents eligible to answer this question
+ = percentages add to more than 100 because respondents could make more than one response
Note: Percentages may not add to 100% due to rounding.

Note: Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.

PC(USA)

n=331
¢
31%
12%
12%
2%
10%
1%
3%
21%
13%

3%
1%
1%
3%

n=331
L4
27%
15%
18%
5%
8%

49%
4%

3%

6%
1%
4%
4%

75%
25%

Key Leader
Total
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Q-51.

Q-52.

Q-53.

PC(USA)
Assoc. Pastor
Total

PC(USA)

n=362
¢
23%
2%
17%
10%
4%
24%
14%
7%
*

6%
1%
1%
1%
15%

1%

n=362
6%
14%
18%
13%
8%
23%
11%
5%
3%

5.3
3.0
n=362
24%
53%
24%

16

Key Leader
Total

Briefly describe the group (for example, an association or diocese-based ministers’ group, a D.Min. colleague
group, or an ecumenical clergy group). If more than one group, answer about the group that met most recently.
n=519
.
ECUMENICAl CIEIQY GrOUD ...vecveivieiieeieeie ettt sttt st et sre e 14%
WWOMEN CLEIGY ...ttt 11%
ATEA MINISLEIS” GIOU ...veeveeiteeteentesieeteeiesteaee et steaseeseesteeseeseesteeseeneesaeaneessesseeneeseesseeneenees 12%
Support/mentoring, 0ften OVEr MEalS..........cccvvviviiiiie e 10%
D.Min./other Seminary-related groUp......cccoceveieeieie i 13%
Judicatory or denominational CIEIgY .........ccoeieiiiiiiiiecc e 30%
Study group (for example, sermon/lectionary group, Bible study)........c.ccccceviveviveiinennns 6%
Spiritual formation group (for example, prayer group, “lectio divina” group)................ 8%
Church ministry group (for example, church planting group) ..........ccocceveveieininincnene 1%
Specialized focus (for example, youth pastors, pastors of small churches)................... 12%
Therapeutic or counseling group (for example, Pastoral Care Specialist, Chaplaincy)...2%
Professional formation group (for example, new ministers group, residency group)......7%
Sustaining Pastoral Excellence (SPE) GrOUP ......ccvoviiiririeieieisise s 1%
Minister or colleague group not otherwise specified...........ccccoevieviiiiiicic e, 9%
LAY MINISTEE GIOUP ..veiveerieteitieie ettt e e ste ettt e ettt e te e e st e s te e esbesteesbesbeaneesaesteansesresreenaenreas *
] 10T SRS 2%
How long have you participated in that group? — years — months
Years n=519
LSS Than L ...ttt ettt ettt n e nre s 4%
SRR T ST UR TR UPPRPTRPN 14%
SRS 20%
K TSSOSO 18%
TR R PP 10%
ST RSSO PSPRPSIN 22%
L0-14 ettt R e R Rttt et neeteerenrennenean 7%
T SRS 1%
20 OF TONGET ...ttt 2%
Y =T o R TR U PP P UPTOPROUTOPRPPRTN 4.3
IVIEOIAIN ...ttt bbbttt b bbbttt b et e 3.0
The group met/meets ___times a year for an average of __ hours per meeting.
n=519
Number of times group met/meets per year
o ettt R Rttt R e e R e Re ettt et e R e eneerenre e neens 39%
USSR 46%
RG] g0 110 £ TSRO PU TP 15%
Y =T o OO PO U O UR TP URURRPRTUPPTON 12
IVIEOIAIN ... bbbttt b bttt b e et 10

*

03+|
nonononoun

Z
o
—
@

Note:

less than 0.5%; rounds to zero
zero (0.0); no cases in this category

non-responses of 10% or mare on this question (reported percentages for all questions omit non-responses)

number of respondents eligible to answer this question
percentages add to more than 100 because respondents could make more than one response

. Percentages may not add to 100% due to rounding.
Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.

12
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PC(USA)

Key Leader

Total

n=362

12%
60%
12%
16%

6.6
2.0

n=362
L4
49%
67%

11%
28%
47%
20%
20%
49%
33%
50%
68%

38%
42%
10%
10%

2%

59%

13%

PC(USA)
Assoc. Pastor
Total
Q-53. The group met/meets ___times a year for an average of ___ hours per meeting.
[cont.] n=519
Average duration of meeting
Hours
SRS 11%
RS USSSPRSRPRPSN 47%
K PO PTORR PSPPI 11%
o) g 140 (T PP O PP PTRP R PPRPPRN 31%
IMIBAIN .ttt b bbb bt bbb bbb e ne b 13.9
IVIEOIAIN ...ttt bbbttt bbbttt e 2.0
Q-54. Which of these statements describe the group? (Check all that apply.) n=519
.
Members decide WO DEIONGS.......ccviiiiiiic e 57%
Members decide what the group JOES..........ccooeiiiiiiinieee s 69%
A sponsoring organization (such as a judicatory, diocese, or seminary)
Provides CUITICUIUIM .......ooii et e e re e 11%
The group includes persons of different races or ethnicCities.........c.ccccovvvvveveiiiiic e, 34%
The group includes persons of different denominations or faith traditions.................... 34%
The group has a trained leader or faCilitator ............cocooeiiieiiiiice e 26%
My congregation contributes to the cost of participation in the group .......c..ccccovevenee 26%
The group’s primary focus is sharing personal concerns or struggles..........cccoovvvennee. 63%
The group’s primary focus is engaging in Biblical or theological reflection................. 31%
The group’s primary focus is sharing ideas and resources for effective ministry.......... 54%
Those | minister to have been positively affected by my participation ......................... 66%
Q-55. How important would you say that this congregation’s denomination is for the way that it organizes its programs
or ministries?
Great IMPOITANCE. ......eiuieteitete ettt b b ettt bbb 38%
SOMEWNAL IMPOITANT ......cciiieece e e eeees 41%
SOMEWNAL UNTMPOITANT ..ot bbb 10%
OF 1Tt IMPOITANCE ...t 12%
We are not affiliated with @ denomination.............ccooceiireii i *
Q-56. Choose one:
I make most of the decisions here [The senior leader here makes most of the
decisions]; lay members generally follow my lead [follow his or her lead]............... 16%
| try to [The senior leader tries to] inspire and encourage lay members to make
decisions and take action, although I will [he or she will] take action alone
if | believe that [he or she believes] it is needed...........cccooeiviiiiiininiie e 58%
Lay leaders [here] come up with most of the initiatives in the congregation, although
I try [the senior leader tries] to exert a strong influence on their decisions................ 10%
[continued on next page]

03+|

Note:
Note:

less than 0.5%; rounds to zero

zero (0.0); no cases in this category
non-responses of 10% or mare on this question (reported percentages for all questions omit non-responses)
number of respondents eligible to answer this question

percentages add to more than 100 because respondents could make more than one response
Percentages may not add to 100% due to rounding.

Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.
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PC(USA) PC(USA)
Assoc. Pastor  Key Leader

Total Total
Q-56. Choose one:
[cont.]
Lay leaders make most of the decisions about the congregation’s directions and
programs; my role [the senior leader’s role] is to empower them
to implement their deCISIONS .........coiiiiii e 16% 27%
Q-57. Of the following, which one best describes your opinion of the future directions of this congregation?
We need to get back to the way we did things in the past ............c.ccoceieveiiininncien, — *
We are faithfully maintaining past direCtionsS.........ccccccvevveveevieeiee s 5% 7%
We are currently deciding on new direCtions..........c.ccevveveieeieneie e 36% 37%
We are currently moving in NEW dir€CtIONS ..........ccoviirerrcrieisiee s 45% 38%
We need to rethink where we are heading ..........ccocovviv i 9% 10%
Our future is very unclear or doubtful ............cccooveiiii i 3% 8%
DON T KNOW ..ttt st be et e et e e be e sbeesbeesbeesanesaeesaeesreens 1% 1%
Your Health
Q-58. In general, would you say your healthis . . .
EXCEIIENT ... bbb 26% 28%
WEIY GOOM ...tttk bbb bbbt b b ettt b e 47% 40%
€70 Ta o TSP 23% 28%
T <R e b e b are e 4% 4%
00 PSPPSRI — *
Q-59. During the past four weeks, how much did pain interfere with your normal activities (including both work outside
the home and housework)?
NN 0] 8 L 1| SR 61% 58%
A TIEEIE DI et 31% 30%
IMIOTEIALEIY ...ttt ettt b 5% 10%
(O TN TR T o | SRR 2% 2%
=T 001 Y ST SSR * 1%
Q-60. During the past four weeks, how much of the time has your physical health or emotional problems interfered
with your social activities (like visiting friends or relatives)?
AL O TN TIME .ttt r et e seenne e 1% 1%
MOSE OF the TIME ...ttt sne e 2% 1%
SOME OF the TIME ..o 8% 9%
A LIttle OF the tIME ...coi e re e 26% 22%
NONE OF The TIME....ceiiei et seeenes 64% 67%
* = less than 0.5%; rounds to zero
— = zero (0.0); no cases in this category
+ = non-responses of 10% or more on this question (reported percentages for all questions omit non-responses)
n = number of respondents eligible to answer this question
+ = percentages add to more than 100 because respondents could make more than one response
Note: Percentages may not add to 100% due to rounding.
Note: Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording. A-31



PC(USA)
Assoc. Pastor

Total
Q-61. Taking all things together, how would you describe your marriage?
V=T Y =] o2 49%
= 1Y =T o] oYU PSP 29%
INOT 100 NAPPY .+ttt bbbttt b e 4%
AN 0] 80 =Vt g 1= SRR 19%
Q-62. What is your height? feet inches
Total height
UNGEE 5767 ..ttt bbbttt bbbt b bbbttt na e 24%
LG (0 TN o L] T USSR 26%
LIS (o N0 o L] o SRS PSRRI 25%
B 10 UNGEE 6737 ... ettt bbbttt ettt s 19%
IR I o] | LT SRS 6%
IMIBAIN .ttt E b e r e re e 5’9”
Y =T TV ISP 5’9”
Q-63. What is your weight? pounds
Pounds
LSS AN 125 ...ttt st ae e 6%
L25-T49 ettt e 18%
LSO PSSRSO 23%
T 1 S 25%
2007224 ...ttt bttt ne et re b neen 14%
2257249 ...t b ettt e et et nre s 8%
2507274 ...ttt ettt ne e are et nre s 4%
2757299 ... ettt R e bRt e e neereene et e s 1%
300 OF IMOTE....eeeet itttk b e bt s bt e sb e e she e s bbenbbeab b e e nneenreeneen 1%
“None of your business”/refuSed ANSWET ...........cccvririeririiini e —
LY=L Lo RO U PP R PT PP UTROPPPP 178
Y =T = [ SO RRTPRRTP 175
Your Beliefs
Q-64. Which statement comes closest to your view of the Bible? (Check one only.)
The Bible is the word of God, to be taken literally word for word.............ccccoevvvveiennns 3%
The Bible is the word of God, to be interpreted in the light of its
historical context and the Church’s teachings .........ccccooeiiiiiieine e 43%
The Bible is the word of God, to be interpreted in the light of its
historical and CUtUFAl CONTEXL.........ccviiiieieiiee e 50%

[continued on next page]

* = less than 0.5%; rounds to zero

— = zero (0.0); no cases in this category

+ = non-responses of 10% or more on this question (reported percentages for all questions omit non-responses)
n = number of respondents eligible to answer this question

+ = percentages add to more than 100 because respondents could make more than one response

Note: Percentages may not add to 100% due to rounding.

Note: Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.

PC(USA)
Key Leader

Total

52%
31%

4%
13%

18%
22%
31%
23%

6%

5’9"
5’10”

3%
8%
20%
27%
22%
11%
5%
3%
2%
*

193
189

5%
36%

52%
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PC(USA)
Assoc. Pastor

Total
Q-64. Which statement comes closest to your view of the Bible? (Check one only.)
[cont.]
The Bible is not the word of God, but contains God’s WOrd t0 US.........cecvveevreeerrieirnnnen. 4%
The Bible is not the word of God, but is a valuable booK.............c.ccccooviviiiiiiic i *
The Bible is an ancient book with little value today ..o —
3 To] o 10 0 0 1 *
Q-65. Which of the following terms best describes your current stand on theological issues?
VEIY CONSEIVALIVE ...ecvvieieeiie et sie et st ste et e s e e e ae e te e te e be e teeste e s teesreesnaesneesneesneeanreas 2%
CONSEIVALIVE ...ttt sttt ettt et et e st e st e s te et e st e sbeen b e besreenseresneens 27%
RIGNt IN the MIAUIE. ..o e 29%
] o= | SR 32%
TV 11 o= | SO S PP 8%
Q-66. Have you ever had a conversion experience or a moment of decisive faith commitment?
R = PR UPRPTPPRR 5%
N Lo TP PTPRP 21%
L0 T RSSO 4%
Q-67. Do you agree or disagree with these statements?
a.  All the different religions are equally good ways of helping a person find ultimate truth
SErONGIY AOIEE ... 4%
F N0 | £ SRS 14%
INEULIAL OF UNSUIE ...ttt ittt ettt ettt ettt et e re e sbe e sbe e sbe e sbeesbeesbeeeree e 13%
DISAGIEE ..ttt bbbt 35%
SEONGIY AISAQIEE. ... vi et st e ee e e nreenes 34%
b.  Only followers of Jesus Christ can be saved
SEONGIY AQFEE ..ottt r e be e reenes 18%
AAGIEE .. 21%
NEULFAL OF UNSUFE.....evi ittt ettt ettt e teste e e seeeneenaeseenneas 15%
1T To ] £ SRR 30%
SEONGIY AISAGIEE.....vveiiiei ettt e s 17%
C. God is directly involved in worldly affairs
SErONGIY OTEE ...t 37%
AAGIEE ... 48%
NEULIAL OF UNSUIE....ecuieeieccie ettt e et sre e e e s e snaesn e eneeeneeeneens 10%
DISAGIEE ...ttt 5%
SErONGIY DISAGIER.......cveiiieiieieiet s 1%
* = less than 0.5%; rounds to zero
— = zero (0.0); no cases in this category
+ = non-responses of 10% or more on this question (reported percentages for all questions omit non-responses)
n = number of respondents eligible to answer this question
+ = percentages add to more than 100 because respondents could make more than one response
Note: Percentages may not add to 100% due to rounding.

Note: Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.

PC(USA)
Key Leader

Total

6%
*

>(.

3%
23%
33%
32%

9%

73%
23%
4%

4%
15%
14%
44%
23%

16%
21%
15%
34%
15%

31%
51%
11%
6%
1%
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Q-67.
[cont.]

Your

Q-68.

Do you agree or disagree with these statements?

d.  God is angered by human sin

SEONGIY AQFEE ..ottt et e et es
AAGIEE ...
NEULFAL OF UNSUIE ...ttt ettt nee e
DISAQIEE ...vieveeii ittt ettt e r e e re e
SErONGIY dISAGIER. ... .cuiieieiieiirieee e

Experiences in Ministry
How satisfied are you with:

a. Your health?

Extremely delighted .........cooi i
Somewhat delighted ..o
A ittle delighted. ..o
MiIXEA TEEIINGS. ...t
AT TEITIDIE .o e
SOMEWNAL tEITIDIE ...eevi e
EXtremely terrible.........ooo i

b.  Your relationships with family or friends?

Extremely delighted ...
Somewhat delighted ..o
A ittle delighted.........coiiieeee s
MiIXEA TEEIINGS. ...ttt e
AT TEITIDIE .o e
SOMEWRAL tEITIDIE ...
Extremely terrible. ...

C. Your life as a whole?

Extremely delighted ..o
Somewhat delighted ...
A little delighted. ........cviieee s
MIXEA TEEIINGS. ... et
AT TEITIDIE .o
SOMEWAL tEITIDIE ...
Extremely terrible. ..o

*

03+|

Note:
Note:

less than 0.5%; rounds to zero
zero (0.0); no cases in this category

PC(USA)
Assoc. Pastor
Total

non-responses of 10% or mare on this question (reported percentages for all questions omit non-responses)

number of respondents eligible to answer this question
percentages add to more than 100 because respondents could make more than one response
Percentages may not add to 100% due to rounding.

Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.

PC(USA)
Key Leader
Total

25%
47%
9%
14%
4%

15%
35%
22%
21%
5%
2%
1%

26%
42%
17%
10%
4%
1%
*

22%
46%
20%
8%
2%
1%
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Q-69.

Q-70.

How important is each of the following in your current congregation’s acceptance of your leadership?

a. Being ordained

Great IMPOITANCE ......eivivieeteeeeee ettt
SOMEWNAL TIMPOFTANT ..o
Somewhat UNIMPOITANT ........coiiiiiiiieee e
OF little IMPOITANCE ......oveieieiiiecie e

b.  Having a seminary degree or certificate

Great IMPOITANCE ......evivieeteee ettt
SOMEWNAL IMPOITANT ...
Somewhat UNIMPOITANT .......c.ooirie e
Of 1ittle IMPOMANCE ..ot

C. Having a clear sense of call from God

Great IMPOITANCE ......eiviviieeteeeeee ettt e
SOMEWNAL IMPOITANT ...
Somewhat UNIMPOITANT .......c.ociiiece s
OF TNttle IMPOITANCE .....ccviiieiiece e

PC(USA)
Assoc. Pastor
Total

d. Being competent in the tasks of ministry, including preaching], if applicable]

Great IMPOITANCE ......eviivieeteeeee ettt b e
SOMEWhAL IMPOITANT ......ceeiieii e
Somewhat UNIMPOITANT .........cocoiiiiiieece e
OF TNttle IMPOITANCE .....ooviiiieieee e

PC(USA)
Key Leader

Total

75%
18%
3%
3%

71%
23%
2%
4%

68%
30%
2%

88%
12%
*

As you think about your experience, how important is each of the following in sustaining your commitment

to pastoral ministry?

a. Feeling that your gifts for ministry are right for the congregation you are serving

Great IMPOITANCE ......eiviiviieite ettt
SOMEWNAEL IMPOTTANT ...
Somewhat UNIMPOITANT ........ccociiiiiiieccccece e
OF Tittle IMPOITANCE .....ooviiiiieeee e

b.  Serving a congregation that offers challenges to your creativity

Great IMPOMTANCE ......eiviiviieite ettt
SOMEWhAL IMPOITANT ........eoiieie e
Somewhat UNIMPOITANT ........coiieiiiiie e
OF TNttle IMPOITANCE .....ccviiiiiieice e

*

03+|

Note:
Note:

less than 0.5%; rounds to zero
zero (0.0); no cases in this category

non-responses of 10% or mare on this question (reported percentages for all questions omit non-responses)

number of respondents eligible to answer this question
percentages add to more than 100 because respondents could make more than one response
Percentages may not add to 100% due to rounding.

Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.

85%
14%

51%
43%
5%
1%
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PC(USA)
Assoc. Pastor
Total

PC(USA)
Key Leader

Total

Q-70. Asyou think about your experience, how important is each of the following in sustaining your commitment

[cont.] to pastoral ministry?

C. Having close relationships with your congregation’s members

GrEAL IMPOITANCE ... e vttt ettt ettt s este s e tesreere e besre e e e seesaeeneeseas 44%
SOMEWNAL IMPOTANT .......ecviiiiieeece e 46%
SOMEWNAL UNTMPOTTANT ......cvviiitiiiieieeee e 9%
OF 1Ittle IMPOITANCE ... *
d.  Financial well-being
O o T 0] 00 e (o SR 28%
SOMEWNAL IMPOTANT .......ecviiiiiecie e s 60%
SOMEWNAL UNTMPOITANT ......cveivieiieiieie e 11%
OF 1ittle IMPOITANCE ......cveeiieieceit s 2%
Q-71. At present, what is your level of satisfaction with . . .?
a. Housing or living arrangements
VErY SALISTIEA ... 64%
SOMEWhAL SALISTIEA. ......oiviiiiiciee e 28%
SomMeWhat diSSAtISTIEU .........oiiiiriiiee s 7%
Very diSSAtISTIEA. ........cviiiiiiiee e 1%
b.  Your spiritual life
VErY SALISTIEA ... 18%
SOMEWNAL SALISTIEA. ......couiieiee e 63%
SomMeWhat diSSAtISTIEU .........oiiiirieiee e 18%
VEry diSSAtISTIEA. ........ciiuiiiieiiee e 1%
c.  Opportunities for continuing theological education
VErY SALISTIEA ... 35%
SOMEWNAL SALISTIEA. ... cui e 48%
SOomMeWhat diSSAtISTIEU .........ciiiirieieeec e 16%
VEry diSSAtISTIEA..........cviiiiieieie e 2%
d.  Support from your denominational officials, if applicable
VErY SAUISTIEA ... 24%
SOMEWhAL SALISTIEA. .......ci i e 49%
Somewhat disSatiSTIed .........cccviiveriiiiiece e 21%
Very diSSAtISTIEA. ........cviiiiieie e 6%
* = less than 0.5%; rounds to zero
— = zero (0.0); no cases in this category
+ = non-responses of 10% or more on this question (reported percentages for all questions omit non-responses)
n = number of respondents eligible to answer this question
+ = percentages add to more than 100 because respondents could make more than one response

Note: Percentages may not add to 100% due to rounding.

Note: Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.

36%
50%
13%

1%

15%
65%
17%

3%

70%
24%
4%
2%

26%
59%
13%

2%

36%
47%
16%

1%

35%
39%
19%

7%
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Q-71. At present, what is your level of satisfaction with . . .?
[cont.]
e. Relationships with other clergy

VEry SatiSTIed ......coviiiice s
SomeWhat SAtISTIE.......c.ueiii i s
Somewhat diSSAtISTIEU ......cciiiveiii i
Very disSatiSTIed.......c.civiiiiieiece e

f. Relationships with lay leaders in this congregation

VEry SAtISTIEA ....cvoeeiiiiiie e
SomewWhat SAtISTIE.......cueiiiieiii e
Somewhat diSSAtISTIEU ......ccciceeiii i
Very disSatiSTIed. ......cocviiiiieie e

g. Relationships with other pastors in this congregation, if applicable

VEry SAtISTIEA ....c..oveiiiiic e
Somewhat SAtiSTIE..........oovvviiii e
Somewhat diSSAtISTIEU ......c.cicveiii i
Very diSSatiSTIEd. ........ccviiiiiiiecc

h.  Your salary and benefits

VEry SAtISTIEA ....cveveiieiiisee e
Somewhat SAtISTIE.........veeiiiiii e
Somewhat diSSAtiSTIEd ..........covviiiiiiicie e
Very diSSatiSTIRd. ........cviiiiiiiici e

i. Your family life, if applicable

VEry SAtISTIEA ....cveicicicie e
Somewhat SAtISTIE.........veiiiiiii s
Somewhat diSSAtiSTIEd ..........covviiiiiiiiie e
Very diSSatiSTIed. ........cviiiiiiicc e

j. Your personal life

VEry SAtISTIEA ....c.voviiiiiic e
Somewhat SAtISTIE........c.veiiiiiii s
Somewhat diSSAtiSTIEd ..........covviiiiiiciic e
Very diSSatiSTIed. ........ccvviiiiiiiiie

*

less than 0.5%; rounds to zero
zero (0.0); no cases in this category

number of respondents eligible to answer this question

03+|
nonononoun

Z
o
—
@

. Percentages may not add to 100% due to rounding.

percentages add to more than 100 because respondents could make more than one response

PC(USA)
Assoc. Pastor
Total

non-responses of 10% or mare on this question (reported percentages for all questions omit non-responses)

Note: Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.

PC(USA)
Key Leader

Total

33%
52%
13%

2%

51%
45%
3%

43%
46%
8%
4%

35%
51%
12%

2%

55%
38%
7%
1%

44%
45%
11%
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PC(USA) PC(USA)
Assoc. Pastor  Key Leader

Total Total
Q-71. At present, what is your level of satisfaction with . . .?
[cont.]
k. Your work in ministry
VErY SALISTIEA ... 37% 47%
SOMeWhat SAtISTIEA. ......cce i e 53% 45%
Somewhat diSSAtISTIE .........coiiiiie e 9% 7%
VErY diSSAtISTIEU. .....cuviiiiiii e 1% 1%
l. Your overall effectiveness as a pastoral leader in this particular congregation
VErY SALISTIEA ... 40% 34%
SOMEWhAL SALISTIEA. ......oii i 52% 55%
Somewhat diSSAtISTIE .........coueiiieie i 8% 10%
VErY diSSAtISTIEU. ....ccuv e ns * 1%
m.  Relationship with the senior leader (pastor, priest, minister) here
VErY SALISTIEA ... 52% —
SOMEWNAL SALISTIEA. ... e e 30% —
Somewhat diSSAtISTIE .........cceiiiieiicice e 11% —
VEry diSSAtISTIEA. ........cviiiiiiieie s 7% —

Q-72. How important are the following problems to you personally on a day-to-day basis?

a. Lack of agreement between the congregation and me over what my role as a pastor here is

Great ProbIEM........cove s 2% 3%
SOMEWhAL 8 PrODIEM ... 11% 10%
Very little ProBIEM ... 39% 42%
N T o] (0] o] =Ty o S 48% 46%

b.  Difficulty of having a private life apart from my ministerial role

Great ProbIEML... ..o 7% 4%
SOMEWAL 8 PrODIEM ... 31% 25%
Very little ProBIEM ..o 40% 42%
N [l ] £0] o] [=T 3 1 USSR 22% 29%

c.  Finding time for recreation, relaxation, or personal reflection

Great ProbIEML.......coi s 13% 11%
SOMEWNAL 8 PrODIEM ... 51% 40%
Very little probIEM ........ooiii 26% 33%
NO PIODIEM <. e e 10% 16%

*

= less than 0.5%; rounds to zero
— = zero (0.0); no cases in this category
+ = non-responses of 10% or more on this question (reported percentages for all questions omit non-responses)
n = number of respondents eligible to answer this question
+ = percentages add to more than 100 because respondents could make more than one response

Note: Percentages may not add to 100% due to rounding.
Note: Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording. A-38



PC(USA)
Assoc. Pastor
Total

PC(USA)

Key Leader

Total

1%
8%
40%
50%

11%
27%
55%

6%

6%
17%
57%
19%

3%
7%
31%
24%
35%

2%
9%
46%
29%
13%

Q-72. How important are the following problems to you personally on a day-to-day basis?
[cont.]
d.  Relationships with the congregation’s staff, if applicable
Great PrODIEM.....ueiie e e 4%
SOMEWAL 8 PrODIEM ... 15%
Very little ProbIemM ........oooiii 39%
NO PIOBIEM . e 42%
Q-73. During the past year, how often . . .
a. Have you experienced stress because of the challenges you face in this congregation?
VEIY OFtEIN .o 17%
FAIFTY OFtBN ... 37%
ONCE N AWHIIE.....oie e et 44%
(=Y TP OO P RO RPPRPPT 2%
b.  Have you felt lonely and isolated in your work?
VEIY OFEEIN .o s 8%
FaITTY OFIEN ... 19%
ONCE IN AWHNIIE.....eiieeee e 56%
(=Y UV P TR PPTUPOP 17%
c. Have you felt that your work in this congregation did not permit you to devote adequate time to your
children?
WEIY OFLEIN .ttt 2%
FaITTY OFIEN ... e 14%
ONCE TN AWRNIIE.....eieie e e 37%
N LY TPV U PP R PPTPPRPP 12%
NOE APPHICADIE ... e 35%
d.  Has your spouse voiced resentment over the amount of time that your ministry takes up?
VEIY OFLEIN .ot 3%
FAITTY OFtBN ...ttt sae s 15%
ONCE N AWHNIIE.....oiicece e e e 46%
(=AY PRSP URPPRTPPOT 17%
I T 1= o] o] o= o] -SSR 19%
* = less than 0.5%; rounds to zero
— = zero (0.0); no cases in this category
+ = non-responses of 10% or more on this question (reported percentages for all questions omit non-responses)
n = number of respondents eligible to answer this question
+ = percentages add to more than 100 because respondents could make more than one response
Note: Percentages may not add to 100% due to rounding.

Note:

Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.
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Q-73.
[cont.]

Q-74.

Assoc. Pastor

During the past year, how often . . .

e. Has your spouse voiced resentment over the financial situation in which you find yourselves by being in

pastoral ministry?

VEIY OFLEIN ..
=V V) = oSS
ONCE N @WHITE. ... s

During the past year, how often have you . . .

a. Doubted that you are called by God to the ministry?

VEIY OFLEIN .ttt
FaIrTY OFLEN ...
ONCE N @WHIB....oiiicie e

PC(USA)

Total

b.  Seriously thought of leaving your current position to become a pastor elsewhere?

VEIY OFLEIN .t
VL VA0 i
ONCE TN @ WHIB....o.iiiieiec e e

PC(USA)

Key Leader

Total

2%
6%
25%
54%
13%

1%
1%
28%
70%

4%
11%
36%
49%

c.  Seriously thought of leaving pastoral ministry in a congregation to enter another type of ministry position?

VEIY OFLEIN .t
V1 A0 i
ONCE TN @ WHIB....cuiiieiicc e

d.  Seriously thought of leaving pastoral ministry to enter a secular occupation?

VEIY OFLEIN .
FairTy OFtBN .o
ONCE N AWRIIE....coitiiceccc e e

*

03+|

Note:
Note:

less than 0.5%; rounds to zero
zero (0.0); no cases in this category

non-responses of 10% or mare on this question (reported percentages for all questions omit non-responses)

number of respondents eligible to answer this question
percentages add to more than 100 because respondents could make more than one response
Percentages may not add to 100% due to rounding.

Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.

3%
5%
32%
61%

2%
2%
25%
70%
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[cont.]

PC(USA) PC(USA)

Assoc. Pastor  Key Leader
Total Total
Q-74. During the past year, how often have you . . .
e. Experienced stress as a result of dealing with members here who are critical of your work?
VEIY OFTEIN .ottt saeenes 3% 3%
FaITTY OFIEN ... 9% 11%
ONCE N AWRNIIE.....oiiiic e 59% 56%
NEVET ..t 29% 30%

f. Experienced stress as a result of dealing with the other pastor(s) here, if applicable [with pastors here other

than the senior leader, if applicable]?

VEIY OFLEIN .
= V[ VA0 ) i oSS
ONCE N @WHIE....oiieiie e

+ +
..... 1% *
..... 7% 4%
...36% 25%
...55% 71%

g.  Experienced stress as a result of dealing with the senior pastor, priest, or leader here?

VEIY OFTEIN .ot
e V[ V) i S
ONCE N AWRNIIE.....cii et

h.  Experienced stress because the senior leader here was critical of your work?

VEIY OFtEIN .o nres
FairTy OFtEN ...eeic e e e e
ONCE N AWRIIE....eciii e et

Q-75. During the past year, how often have people in your congregation . . .

a. Made you feel loved and cared for?

VEIY OFLEIN .ot
FaIrTY OFTEN ...
ONCE TN AWRIIE.....oiiiiiiic e

b. Listened to you talk about your private problems and concerns?

WEIY OFTEIN .t
FaIrTY OFEN ... e e
ONCE N AWHIE....oiiiiiec s

*

03+|
nonononoun

Z
o
—
@

less than 0.5%; rounds to zero
zero (0.0); no cases in this category

..13% —
.. 13% —
..45% —
..29% —
..... 3% —
..... 6% —
...28% —
...63% —
..51% 48%
...38% 38%
..11% 14%
........ * *
..... 6% 6%
...16% 16%
...60% 60%
L 17% 17%

non-responses of 10% or mare on this question (reported percentages for all questions omit non-responses)

number of respondents eligible to answer this question
percentages add to more than 100 because respondents could make more than one response

. Percentages may not add to 100% due to rounding.
Note:

Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.
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Q-75.

During the past year, how often have people in your congregation . . .

[cont.]

Q-75a. During the past year, how often has the senior pastor, priest, or leader here...

C. Made too many demands on you?

WEIY OFLEIN .ot
FAITTY OFtEN ...t
ONCE TN AWRIIE.....oiiiiii i

d. Expressed interest in and concern about your well-being?

VEIY OFLEIN ..o
FairTy OFLEN ... s
ONCE N @WHIE....ceiiiei s

a. Made you feel loved and cared for?

VEIY OFIEN .ot
FaITTY OFtEN ..o s
ONCE IN AWRNIIE...c.eiieiee e

b.  Listened to you talk about your private problems and concerns?

VEIY OFLEIN .ot
FaIrTy OFtEN ...
ONCE N @WRIE....c.eiiici e

c. Made too many demands on you?

VEIY OFLEN .ot
Fairly OFTEN ...
ONCE N @WHIE....c.eiiii e

d. Expressed interest in and concern about your well-being?

VEIY OFLEN .ot
FAITTY OFtEN ...t
ONCE N AWRNIIE....coiiii e

*

03+|

Note:
Note:

less than 0.5%; rounds to zero
zero (0.0); no cases in this category

PC(USA)
Assoc. Pastor
Total

non-responses of 10% or mare on this question (reported percentages for all questions omit non-responses)

number of respondents eligible to answer this question
percentages add to more than 100 because respondents could make more than one response
Percentages may not add to 100% due to rounding.

Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.

PC(USA)
Key Leader

Total

4%
12%
59%
26%

25%
44%
28%

2%
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PC(USA)
Assoc. Pastor

Total
Q-76. Do you agree or disagree with each of these statements?
a. I have enthusiasm for my work
SErONGIY OTEE ...t 56%
SOMEWNAL BGTEE ...ttt ettt et sae et sne e e seeeeeenes 38%
NEULFAL OF UNSUIE......eviitiiteieeie et bbb 4%
SOMEWNAL QISAGIER. ......veiietiieeit e 2%
SErONGIY DISAGIER..... .ot *
b.  This congregation is always ready to try something new
0100 V- 1o £ TSR 11%
SOMEWNAL AOFEE ...evvi e sre e sre e s reesreesreenrees 44%
INEULFAL OF UNSUIE......oviiiitiieecie ettt e 17%
SOMEWNAL AISAGIER. ... vttt 24%
SErONGIY AISAQIEE. ... ei et re e sre et reesraenree e 4%
C. I could be just as happy in some other congregation, it wouldn’t have to be this one
R 0] 110 VA= Vo = RS 13%
SOMEWRNAL BGTEE ...ttt 32%
NEULFAL OF UNSUFE ...ttt sttt saeseeeneenaesneeneas 27%
SOMEWNAL QISAGIEE. . ecuveeieecie et re e sre e nns 21%
SONGIY AISAGIEE. ... vttt sre e besre e 8%
d. | feel drained in fulfilling my functions in this congregation
SEIONGIY AOIEE ...t 7%
SOMEWRNAL BGTEE ...t 32%
NEULFAL OF UNSUFE ...ttt st e eneas 16%
SOMEWNAL QISAGIEE......veviiieeiicie ettt reene 29%
SErONGIY DISAGIER..... .ot 16%
e. I am less patient with people in this congregation than I used to be
SETONGIY AOIEE ...t 3%
SOMEWNAL AGFEE ....c.vevieie sttt sttt re et s re et e be s e e sresreenes 16%
INEULFAL OF UNSUIE......cveeiiccteccie ettt ettt te e sae e sae e s esnaesn e enbeeteereens 15%
SOMEWNAL QISAGIEE. ...c.eiieeeieite ettt et 35%
SErONGIY AISAQIEE. ... ee et re et e sreenres 31%
* = less than 0.5%; rounds to zero
— = zero (0.0); no cases in this category
+ = non-responses of 10% or more on this question (reported percentages for all questions omit non-responses)
n = number of respondents eligible to answer this question
+ = percentages add to more than 100 because respondents could make more than one response
Note: Percentages may not add to 100% due to rounding.
Note: Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.

56%
39%
3%
1%

11%
46%
22%
16%

4%

17%
33%
27%
16%

7%

6%
23%
14%
31%
26%

3%
14%
12%
33%
38%

PC(USA)
Key Leader
Total
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PC(USA)
Assoc. Pastor

PC(USA)
Key Leader

Total

48%
39%
10%
2%
1%

35%
36%
17%
7%
6%

1%
6%
7%
26%
60%

4%
31%
13%
28%
24%

20%
42%
18%
15%

5%

Total
Q-76. Do you agree or disagree with each of these statements?
[cont.]
f. In general, there is a good match between this congregation and my leadership
0010 YA 1o =S PP 50%
SOMEWRNAL BGTEE ...t 39%
INEULTAL OF UNSUFE ...ttt ettt sttt 7%
SOMEWNAL QISAGIEE......viiveeeiiiecie et be e sre e rae e 2%
SErONGIY DISAGIER. ... .ot 1%
g.  Ingeneral, there is a good match between my leadership and other pastors here (if applicable) [my
leadership and the senior pastor, priest, or leader here]
R (0] 0 T0 | VA= Vo £ PSSR 45%
SOMEWNAL AOTEE ....eveeeveite ettt ettt re e e te e e nre e e e 31%
NEULIAL OF UNSUIE ...ttt ettt ettt st e e st e nbeebe e ste e sbeeens 8%
SOMEWNAL AISAGIEE......veiieeie ettt e sre e s re e reesreenrees 10%
SONGIY ISAGIEE. ... vvcvieiee ettt sre e reenee s 7%
h. | feel negative or cynical about the people with whom | work
SEIONGIY AOTEE ... 3%
SOMEWRNAL BGTEE ...t 15%
INEULFAL OF UNSUFE ...ttt ettt sttt 12%
SOMEWNAL QISAGIEE......viivieiieiicie ettt 30%
SErONGIY DISAGIER. ... et 40%
i. I find myself frustrated in my attempts to accomplish tasks that are important to me
SEIONGIY BOIEE ... 5%
SOMEWNEL BOTEE ...evieeieeie e e s e e e ee e aeere e nreenns 31%
NEULFAL OF UNSUIE ...ttt st 16%
SOMEWNAL HISAGIER. ......cveeiciiciisi et 30%
SErONGIY AISAQIEE. ... ve ettt ae e ee e nreenrs 18%
j. Members of this congregation have a sense of excitement about the congregation’s future
SEONGIY AQFEE ..ottt reenes 29%
SOMEWRNAL BGTEE ...ttt 47%
INEULTAL OF UNSUFE ...ttt sttt sttt nae e neas 13%
SOMEWNAL QISAGIEE. . ...veeieeie e e e s e e ae e e ene e 9%
SONGIY QISAGIEE.....vveviiie ettt re e reeae s 2%
* = less than 0.5%; rounds to zero
— = zero (0.0); no cases in this category
+ = non-responses of 10% or more on this question (reported percentages for all questions omit non-responses)
n = number of respondents eligible to answer this question
+ = percentages add to more than 100 because respondents could make more than one response
Note: Percentages may not add to 100% due to rounding.
Note: Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.
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Q-76.
[cont.]

Q-77.

Do you agree or disagree with each of these statements?

k. I have accomplished many worthwhile things in my ministry here

SEONGIY AQFEE ...veviciieie st es
SOMEWRNAL BGTEE ...t
NEULTAL OF UNSUIE ...ttt sttt st nee e
SOMEWNAL QISAGIEE....c.viiveeviiiecie et
SErONGIY dISAGIER. ... .ot

The following questions are about how you feel and how things have been with you during the past four

PC(USA)
Assoc. Pastor
Total

PC(USA)
Key Leader

Total

34%
46%
16%
4%
*

weeks. For each question, please give the one answer that comes closest to the way you have been feeling.

How much of the time during the past four weeks . . .

a. Have you felt calm and peaceful?

AL OT ThE TIME oo
MOSE OF ThE TIME ..ot
SOME OF thE TIME .
A EIE OF thE TIME e
NONE OF the LIMEB..eiiiiveiii e

b.  Didyou have a lot of energy?

AL OF the TIME o
MOSE OF the TIME oottt e st e e s s e e e s sbaeeese
SOME OF thE TIME e
A TITEIE OF the TIME c..eeiiiee e
INONE OF The LIMB...iiiieeiie et s e e s e e e s e e e s saeeee s

C. Have you felt downhearted and depressed?

AL OT thE TIME e e sba e e
MOSE OF the TIME ..
SOME OF the tIME .
A TIE OF the TIME e e s reeans
NONE OF The LIME...cciieeiic e sbaee s

d.  Did you feel worn out?

AlLOT thE TIME e
MOSE OF The TIME c..eeiieee e
SOME OF the TIME v s
A TIIE OF thE LIME v
NONE OF the TIME....eiieie e

*

03+|

Note:
Note:

less than 0.5%; rounds to zero
zero (0.0); no cases in this category

non-responses of 10% or mare on this question (reported percentages for all questions omit non-responses)

number of respondents eligible to answer this question
percentages add to more than 100 because respondents could make more than one response
Percentages may not add to 100% due to rounding.

Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.

2%
54%
33%

9%

1%

4%
54%
32%

8%

2%

1%
4%
25%
44%
27%

2%
8%
31%
47%
12%
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Q-77.
[cont.]

Q-78.

The following questions are about how you feel and how things have been with you during the past four

PC(USA)
Assoc. Pastor
Total

PC(USA)
Key Leader

Total

weeks. For each question, please give the one answer that comes closest to the way you have been feeling.

How much of the time during the past four weeks . . .

e.  Have you been happy?

AlLOF the TIME .
MOSE OF the TIME ..o
SOME OF thE TIME e
A TIIE OF thE LIME v
NONE OF the TIME....oiiie e

10%
69%
16%
4%
1%

How often do the following statements accurately describe you as a pastoral leader in this congregation?

a. | see this congregation’s potential to contribute to society

AlLOF the tIME e
IMOSE OF The TIME ..eeeiieeiie et e e s raaee s
SOME OF thE TIME .
A IttIe OF the LIME v
NONE OF the TIME...eiiiiii e

b. I am in touch with what’s happening here

AL OT thE TIME et e e e r e e s sbee e e e
MOSE OF Tthe TIME e e s srae e
SOME OF thE TIME .
A ITIE OF The LIME v
NONE OF the LIMEB..cccieiiie e ar e s srane e

c. I sacrifice my own interests to meet the needs of people here

AL OT thE TIME oo e s
MOSE OF the tIME .eeeieeie e
SOME OF ThE TIME e r e e s e e s e
A BTIE OF the tIME ..
NONE OF the LIMEB...ccieeiei e e

d. I am good at convincing others to do things here

AL OF the TIME o
MOSE OF the TIME ..o
SOME OF thE TIME .
A TIIE OF thE LIME v
NONE OF The LIMB...ciiieeiii e e e s sbaee s

*

03+|

Note:
Note:

less than 0.5%; rounds to zero
zero (0.0); no cases in this category

non-responses of 10% or mare on this question (reported percentages for all questions omit non-responses)

number of respondents eligible to answer this question
percentages add to more than 100 because respondents could make more than one response
Percentages may not add to 100% due to rounding.

Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.

31%
50%
16%

2%

18%
71%
11%

5%
29%
51%
13%

1%

3%
42%
46%

9%

*
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PC(USA)
Assoc. Pastor
Total

PC(USA)
Key Leader

Total

Q-78. How often do the following statements accurately describe you as a pastoral leader in this congregation?

[cont.]

e. I seem to know what is going to happen here

AL OF the TIME o
MOSE OF the TIME ..
SOME OF thE TIME e
A TITEIE OF the TIME cveiiieie e
NONE OF The LIMB...ciiieeiii et e e s saaee s

f. I am talented at helping others to heal emotionally

AL OT thE TIME e e
MOSE OF the TIME .o
SOME OF thE tIME ..
A ITEIe OF the LIME v
NONE OF the LIMEB..ccciieveiii e

g. I put the congregation’s best interests ahead of my own

AL OT thE TIME oo e
IMOSE OF ThE TIMIB veeeiiereiee e e e e s sbaee e
SOME OF thE TIME e s
A NTIE OF the tIME ..
NONE OF the TIME...eiiceiic e

h. I am gifted when it comes to persuading others

AL OT thE TIME e s e e e e e s e e s eaees
MOSE OF The TIME v
SOME OF thE TIME e
A TIEIE OF the tIME c.eeeiieie e
NONE OF the LIME....cieeiie e e sbaee e

i I am good at helping others with their emotional issues

AlLOTF thE TIME e
MOSE OF The TIME c.eeeiieei e
SOME OF thE TIME e
A TIEIE OF thE LIME e
NONE OF The LIMEB...iiiiveiii e sbeee s

*

03+|

Note:
Note:

less than 0.5%; rounds to zero
zero (0.0); no cases in this category

non-responses of 10% or mare on this question (reported percentages for all questions omit non-responses)

number of respondents eligible to answer this question
percentages add to more than 100 because respondents could make more than one response
Percentages may not add to 100% due to rounding.

Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.

5%
56%
32%

6%

1%

8%
51%
35%

5%

8%
51%
33%

8%

1%

4%
37%
45%
13%

*

9%
54%
33%

4%
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PC(USA)
Assoc. Pastor
Total

PC(USA)
Key Leader
Total

Q-78. How often do the following statements accurately describe you as a pastoral leader in this congregation?

[cont.]

Q-79.

J- | believe this congregation needs to function as a community

AL OF the TIME o
MOSE OF the TIME ..
SOME OF thE TIME e
A TITEIE OF the TIME cveiiieie e
NONE OF The LIMB...ciiieeiii et e e s saaee s

How often do the following statements accurately describe you?

a. I help people here to think about old problems in new ways

Al OF the TIME o
MOSE OF the TIME ..o e s
SOME OF thE TIME e
A TITEIE OF the TIME v
NONE OF The LIMB..ciiiiiiiic et st e e e e s sbaae e

b. I tend to allow people here to do pretty much what they want

AL OT thE TIME e s e
MOSE OF the TIME e
SOME OF thE TIME ..
A ITEIE OF the LIME v
NONE OF the LIMEB..ccciieeiee e

C. I help people here learn and grow as individuals

AL OT thE TIME e
MOSE OF the tIME .eeeiceeii e
SOME OF thE TIME . s
A NTIE OF thE tIME ..
NONE OF the TIME...eiieeic e

d.  People have complete faith in me as their leader here

AL OT thE TIMEB e e st e s e e e sbe e e et
MOSE OF the TIME .. e
SOME OF thE TIME v
A TITEIE OF the TIME ..veeiiiccec e
INONE OF The LIME..ciiiiveiic et e e s saaee s

*

03+|

Note:
Note:

less than 0.5%; rounds to zero
zero (0.0); no cases in this category

non-responses of 10% or mare on this question (reported percentages for all questions omit non-responses)

number of respondents eligible to answer this question
percentages add to more than 100 because respondents could make more than one response
Percentages may not add to 100% due to rounding.

Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.

52%
37%
9%
2%
*

5%
S57%
33%

4%

*

2%
34%
46%
18%

*

12%
65%
21%

2%

8%
68%
22%

2%
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Q-79. How often do the following statements accurately describe you?
[cont.]
e. | provide appealing ideas about what we can do here

Al OF the tIME o
MOSE OF the TIME ..
SOME OF the TIME .o s
A ITtle OF the tIME ...eeiiiei e
NONE OF The LIMB..ciiiieiiee e e e s sbee e

f. I encourage people here to think in new ways about puzzling things

AL OT thE tIME e
MOSE OF the TIME .o
SOME OF thE TIME ..
A Ittle 0F the LIME c.eveeeiceee e s
NONE OF the LIMEB...cci i

g.  Aslong as things are working here, | don’t try to change things

AL OT thE TIME e
MOSE OF The TIMB veeeiieeee e
SOME OF the TIME .eveeie e
ALtIe OF the tIME ..
NONE OF the TIME...eiiceiii i

h. I make people here feel good to be around me

AL OT thE TIME e eens
MOSE OF the TIME .
SOME OF thE TIME .
A Little OF the tIME .eeviiii e
NONE OF the LIME....coeeie s

i I help others find meaning in their involvement here

AlLOTFthEe TIME e s
MOSE OF the TIME c.eviiieii e
SOME OF the TIME . e
A LIttle OF the LIME v s
NONE OF The LIMEB..ceiiieeiic e

*

Note: Percentages may not add to 100% due to rounding.

PC(USA)
Assoc. Pastor
Total

= less than 0.5%; rounds to zero
— = zero (0.0); no cases in this category
+ = non-responses of 10% or more on this question (reported percentages for all questions omit non-responses)
n = number of respondents eligible to answer this question
+ = percentages add to more than 100 because respondents could make more than one response

Note: Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.

8%
56%
32%

4%

11%
S57%
28%

4%

2%
28%
39%
27%

4%

8%
68%
22%

2%

*

8%
67%
22%

2%

PC(USA)
Key Leader
Total
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Q-79.
[cont.]

Q-80.

How often do the following statements accurately describe you?

J- | give personal attention to those who seem less involved here

AL OF the TIME o
MOSE OF the TIME ..
SOME OF thE TIME e
A TITEIE OF the TIME .veiiceie e
NONE OF The LIMB...iiiiveiii et e e s sbaee s

In the past year, how often have you . . .

a. Used the Internet?

AL 1AST WEEKIY ...
LSS OF BN 1.eeee ettt ettt ettt ettt e e ettt e e s et e s et e e aat et eereraeeesaereenarereeaas

*

03+|

Note:
Note:

less than 0.5%; rounds to zero
zero (0.0); no cases in this category

PC(USA)
Assoc. Pastor
Total

non-responses of 10% or mare on this question (reported percentages for all questions omit non-responses)

number of respondents eligible to answer this question
percentages add to more than 100 because respondents could make more than one response
Percentages may not add to 100% due to rounding.

Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.

4%
30%
53%
13%

88%
9%
2%
1%

90%
7%
2%
1%

41%
39%
16%

4%

40%
39%
17%

4%

40%
39%
18%

3%

PC(USA)
Key Leader
Total
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PC(USA)
Assoc. Pastor
Total
Q-80. Inthe past year, how often have you . . .
[cont.]
f. Participated in a listserv or online group related to this congregation?
T U] PSPPSR 23%
AL TEAST WEEKIY ... 23%
[T o) i (-] o U PRRTT 26%
NV <.ttt bbbttt r e r e 28%
g Conducted any congregational business by email?
DAIIY .. 67%
AL TEAST WEBKIY ... 24%
(T3 0] 1 [OOSR 7%
BV .ttt b e b e b 1%
h Used email to plan an event for this congregation?
DAIIY .. s 56%
AL TEAST WEBKIY ... 34%
LLESS OFLEN ...ttt et nne s 10%
I L = PP RPPRP 1%
i Forwarded an email with spiritual or religious content to a member here?
DAIIY .. s 28%
AL TEASE WEEKIY ... 23%
LSS OFEBN . 35%
L PRSP 14%
j Maintained a blog related to your ministry?
DAIIY .. 4%
AL TEASE WEBKIY .. s 8%
LSS OFEBN . 17%
I L3 SRS 71%
About You
Q-81. What is the ZIP code where you currently live?
[Not tabulated]
* = less than 0.5%; rounds to zero
— = zero (0.0); no cases in this category
+ = non-responses of 10% or more on this question (reported percentages for all questions omit non-responses)
n = number of respondents eligible to answer this question
+ = percentages add to more than 100 because respondents could make more than one response
Note: Percentages may not add to 100% due to rounding.

Note:

Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.

PC(USA)

Key Leader

Total

4%
9%
18%
68%

22%
42%
29%

7%

13%
29%
39%
18%

7%
23%
48%
22%

2%
3%
7%
88%

A-51



PC(USA)
Assoc. Pastor

Total
Q-82. How long does it usually take you to get to the congregation where you serve?
Minutes
TSRO R TRPTPROP 28%
800 et a e e e et e e s be e e e e e ra e e abeeareeares 26%
0 SRS 24%
1820 ittt bbbttt b e e nrae e nnbe e b s 11%
1 TSR RRTSI 7%
MOFE TNAN B0ttt ettt ettt s et e et e beete et e sreereeneesreeneas 4%
Q-83. Areyou:
IVIBIE .ttt bbbt b e Rttt bt b bt e eren 51%
FRIMAIE. ... bbbttt bbbttt 49%
Q-84. What is your race or origin? (Check all that apply.)
*
ASIaN or PaCIfiC ISIANTEN ... 4%
Black or ATriCan AMEFICAN ........cviiiiiiie e 1%
Hispanic, Latino, or SPanish Origin ... 1%
Indian (American) or Alaska NatIVE ...........cccoiiiiiiiieic e 1%
WHILE OF CAUCASIAN .....ouvivieeieiieiieie ettt ettt ettt 94%
Some other race (please SPeCITY):_ *
Q-85. Would you describe yourself as Hispanic or Latino/a?
D O U PP PR PPRP PRI 1%
T TSP 99%
Q-86. In what year were you born? 19
Age: (years)
UNAEE 30 ..ttt ettt ettt st et e e e et e e s be e sbe e sbeesbaesbaesbeesbeeeteeenteesbeenras 6%
0T SRS 36%
Q049 e e te e rae e reeareeenneeeas 22%
D000 e 23%
O TG RSSO 14%
Ao 0] [0 L= OSSPSR 1%
1YL o PRSPPI 45
<o T T SO 43
* = less than 0.5%; rounds to zero
— = zero (0.0); no cases in this category
+ = non-responses of 10% or more on this question (reported percentages for all questions omit non-responses)
n = number of respondents eligible to answer this question
+ = percentages add to more than 100 because respondents could make more than one response
Note: Percentages may not add to 100% due to rounding.
Note: Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.

40%
17%
14%
8%
7%
14%

70%
30%

1%
2%
1%
1%
95%
1%

2%
98%

2%
7%
17%
43%
26%
5%

55
56

PC(USA)
Key Leader
Total
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PC(USA) PC(USA)
Assoc. Pastor  Key Leader
Total Total
Q-87. Which of the following best describes your current marital status? (Check only one.)
Never married =2 SKip t0 Q-90.........coiiiiiiicie e 12% 6%
IN FIFSE MAITIA0E. .. e ve ettt e b e b e reeaesaeene s 73% 64%
Divorced or separated = SKip t0 Q-90.......cccoiiiiiiiiiieieee e 6% 6%
Widowed = SKip 10 Q=90 .....oiiiiiie et 1% 2%
Remarried after death 0f SPOUSE.........ccviiieiiiice s 1% 2%
Remarried after diVOICE ........ooiiiie et 6% 20%
In a committed relatioNSNIP ........cooiiiiiic e 1% 1%
Q-88. If currently married or in a committed relationship, what is your spouse or partner’s employment status?
n=593 n=414
.
Employed or self-employed full-time ... 51% 54%
Employed or self-employed part-time ...........cccevveiiiiiiie e 26% 21%
SHUABNE L.ttt e e et e e b e e be e ebe e sbeesbeesabesabesabeenbeenbeenbeesbee e 5% *
HOMEBMAKET ...ttt ettt et esre s e seeneeenen 14% 11%
L] =T RSSO 5% 11%
OtNer (SPECITY ) e rs 1%
Coded from written responses:
UNEMPIOYEA. ...ttt bbb 2% 1%
DISADIEA ... ettt e 1% 1%
Q-89. Is your spouse or partner an ordained minister?
n=593 n=414
Yes, and serves in this CoONGregation...........cccccveeieie i e e 4% 2%
YES, DUL SEIVES BISEWHNETE ...ttt s st e e s s bae e e s sbae e e 12% 11%
N ettt r et R e R Rt Rt R bR e Rt e Rt Rt R e R et et et e neeReeneerenre e e enes 80% 81%
No, but he/she is a lay minister or pastoral leader ............cccccveieiiiivciieiiece e 4% 5%
Coded from written responses:
YES, DUL NE/SNE IS TELITEU ...t e e s — 1%
Q-90. How many people in your household (including you) are:
Respondents with at least one household member: .
LesS than 6 YEars 010 ..........coveiiiiiiiieeeee s 28% 8%
B 10 12 YEAIS Ot ..o 21% 12%
1310 18 YERAIS Ol ... s 15% 18%
1910 24 YEAIS Ol ... s 11% 15%
A V=T L] {0 o o] Lo [T S 95% 98%
* = less than 0.5%; rounds to zero
— = zero (0.0); no cases in this category
+ = non-responses of 10% or more on this question (reported percentages for all questions omit non-responses)
n = number of respondents eligible to answer this question
+ = percentages add to more than 100 because respondents could make more than one response
Note: Percentages may not add to 100% due to rounding.
Note: Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording. A-53



PC(USA) PC(USA)
Assoc. Pastor  Key Leader
Total Total
Q-91. How many people in your household (including you) participate in this congregation?

Respondents with at least one household member who

participates in this congregation: . .
LesS than 6 YEars Old...........coveieiiii e 27% 8%
B 10 12 YEAIS Ol0......eiiiiiiiiieee e 20% 11%
1310 18 YEAIS Old.....eeeeeiieiieiiciii e 14% 15%
1910 24 YEAIS OlU.....eiiieeieee e e nns 7% 10%
25 YEArS Old OF OIUEN ..o e 98% 98%

Q-92. How many children of any age do you have, whether they live at home or elsewhere? Please write the number: __

NN e, 27% 13%
L =T 18% 10%
I 1R 35% 41%
B LTSRN 15% 23%
(Lo T o] 1410 ] (=T 5% 13%
VLT o O 1.6 2.2
Y] [To L= o TSR 2.0 2.0

Q-93. How many of your children of any age live at home with you? Please write the number:

NN e, 46% 61%
(O] 22% 17%
B I 1RO 24% 15%
B I LTI 7% 4%
o 10T o] g 410 (= 2% 2%
IMIBAN .o, 1.0 0.7
Y (10 L= o SRR 1.0 0.0

Q-94. What is the highest educational level you have completed apart from your theological education?

NO fOrmal SCNOOIING ....ccvviiiciee e e e e nrees — *
Primary school through 8th grade (K-8) ........ccccoveiiiiiieiiieceec e — —
SOME NIGN SCROOL ... — —
Completed high SChOOI ..........ooiieee e e 1% 1%
Trade CEMITICALE ....ovveviieiiieceee ettt eneas — 1%
ASSOCIALE HEGIEE ...ttt bttt ettt b r e * 1%
Bachelor’s degree from a university or COlIEge ..........cooviiriiiiiiii e 68% 56%
Master’s, Doctorate, or other graduate degree.........ccovveveveviecie e 31% 41%

*

less than 0.5%; rounds to zero

zero (0.0); no cases in this category

non-responses of 10% or mare on this question (reported percentages for all questions omit non-responses)

number of respondents eligible to answer this question

percentages add to more than 100 because respondents could make more than one response

. Percentages may not add to 100% due to rounding.

Note: Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording. A-54
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Q-95.

Q-96.

Q-97.

Q-98.

Q-99.

PC(USA)
Assoc. Pastor
Total

Where were you born?

TR LT O LT =0 IS F= =TT 9

In another English-speaking COUNLIY .........ccccciiiiiiii i
In a non-English Speaking COUNTIY........cccoeiiiiiiiieieeeee e

Where were your parents born?

Both Dorn in the UNITEO StatS ........vveeieieie ittt et e e e e e e et e e e e e neanrreees 91%

Only father born in the United STateS........ccccoveieeii e
Only mother born in the UNited States..........cccvviieieiiiie e
Both father and mother born in another COUNtIY ...

Where did you live when you were 5 years old?

1N TNE UNTTEO SEATES .....eeveeeieee e e ettt et et ettt e e e e e sttt eeeeseee e et eeesesee e eteeeseenerareeees 9

IN ANOTNEE COUNTIY ...ttt et be s re e sreereenes

When you were 5 years old, was English your primary language?

PC(USA)
Key Leader

Total

96%
2%
2%

93%
2%
1%
4%

95%
5%

97%
3%

Please use the space below or another sheet to write any other comments, then continue on the back.

[Not tabulated]

*

03+|

Note:
Note:

less than 0.5%; rounds to zero
zero (0.0); no cases in this category

non-responses of 10% or mare on this question (reported percentages for all questions omit non-responses)

number of respondents eligible to answer this question
percentages add to more than 100 because respondents could make more than one response
Percentages may not add to 100% due to rounding.

Brackets [ ] are used to indicate Associate Leader survey wording that differs from Leader survey wording.
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